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I. Aims and Objectives RE 5 B 5

I.I The Junior School Behaviour Policy, including the Early Years Foundation Stage (EYFS), is fully
aligned with our whole school ethos and values. We are committed to promoting and protecting the
safety and well-being of all our pupils and staff and take great pride in the behaviour and conduct of
all our pupils.

AR T ARSEBUR, Bia4)LEMEBENER (EYFS) BT AMEBER, SEMNENFER
MRRFMER T E—B. BNBATRAMRIFFEZEMBRARNLTEE5FNE, FAM
BEEMNITHZEILE AR,

1.2 Our values of: Community, Creativity, Achievement, Possibility and Liberalism are consistently
promoted and we expect our pupils to demonstrate these values in their behaviour at all times.

BN—RESFHEE7. e, “Et”. "KM Bl "HINMENR, FHREFENERZE
B 2T A P EIX LN ENL

1.3 This policy has been created with reference to Keeping Children Safe in Education (2024),
Behaviour and Discipline in Schools Guidance (2016) and the Equality Act (2010).

KEERNTESE T RE (BRILEZEZE) (2024 F) . (ERTASLEIER)
(2016 5F) A (FFE) (2010 FF)

I.4 We are an inclusive community that welcomes pupils from a wide variety of cultural and social
backgrounds, faiths and needs. We treat everyone as an individual and aim to develop the whole
person.

BMNR—1MEFNHX, RUXREAREXUNESER. FMMFTRNZELE. BITBEENAE
WATRIHNME, FUEARRABR.
1.5 We provide a purposeful, safe and supportive community in which all pupils, irrespective of their

sex, gender, identity, race/ethnicity, religion or belief, sexual orientation or disability, can learn and
explore free from disruption and with confidence.

BMNEH—DENRH. LENMBEXFNAX, iLEF4E, TRHM. 56, Mk/E
R REEEMN. MREHEEKE HBEAX TN, THEOHRFEINRR.

1.6 In our school, everyone is valued and all pupils are treated fairly and consistently. We promote
consideration, polite behaviour and a respect for others and ourselves both in and out of school and
online.

ERR, BOASZEEN, EFEMESEAF-BHXNF. TRERRIMNERZEMNEE
£, BEREEREMBA. IRFA. BEMBANBC.

I.7 We reject the use of corporal punishment.

BB,



1.8 At SPGS International School Chengdu we aim to:

e instil the school values of achievement, community, liberalism, creativity, and possibility in
our pupils so that it is evident from their behaviour that the values are understood and

acted upon

e encourage a positive ethos of enjoyment and pride in our school

e foster a sense of responsibility for ourselves and others

e promote the emotional well-being of every pupil so they become confident and enthusiastic

learners with a meaningful sense of purpose

o foster respectful, courteous and inclusive behaviour at all times between all members of the

community

ERERIBFR, BMNBERE:

o MFALEME. BE. BH. SIFMRBALRNEN, HEMNOTARIEY

XEAMEM AR ARRISLEL

o WRIFAEMNFRHIR. UERARIRBAS

o EHRIECHMMARTER

o RHSIMFEMNBRER MABRE. .
o MAAMKABERRAZEEAEE. ILRNEENITA

2. Links to Other Policies HEHXBE

BXHFIE

2.1 The Behaviour Policy should be read in conjunction with the following policies:

TANSEBRN 5 X T BUR—FF 3k

Safeguarding (Child Protection) Policy
Anti-Bullying Policy
Mental Health and Wellbeing Policy

Pupil Search and Confiscation Policy
Teaching and Learning Policy
Assessment Policy

IT Code of Conduct for Pupils
Language Policy

Staff Code of Conduct

Equal Opportunities Policy

Expulsion, Removal and Review Policy
Complaints Policy

ALN Policy

Substance Misuse Management and Education Policy

ZeRE (JLERP) BUR,
RECRBUR;
DIEERSFRBUR,
R BB EBUR;
SR ERLIRBUR;

B MZESBOR
TEARBUR

S (S BT AN,
BEBUR,
HERANRITAEN
FEYSBIR

T, BB R EHBUR,
BIRBUR,
IR B FHRIBUR,

2.2 This document makes a distinction between social conflict and bullying. Social conflict is a natural
part of human relationships and, while it may cause stress or hurt to someone, it is not bullying.

Bullying is a serious offence and not tolerated in our school.

RIS ZORRIERETT KD, HAREAGFKRNERANT D, BRETESN
EANERENHHE, EEFTEHR. MERRE—MTENBETA, IRIRRTATER.

2.3 For more information on bullying and how it is actively prevented at SPGSI Junior School, please
refer to the Junior School Anti-Bullying Policy and the document Questions Answered - National

Bullying Prevention Center.



https://www.pacer.org/bullying/info/questions-answered/conflict-vs-bullying.asp#:~:text=Conflict%20is%20a%20disagreement%20or,and%20control%20over%20another%20person
https://www.pacer.org/bullying/info/questions-answered/conflict-vs-bullying.asp#:~:text=Conflict%20is%20a%20disagreement%20or,and%20control%20over%20another%20person

EZFE' TREZAERERNERUEASRIBFERLY NBNERIEIL R, B5H (4/)0E R
HORBR) M (@B E-Exm R Hs) Xit.

3. Contextual Safeguarding & =R

If staff suspect that a pupil may be suffering, or is likely to suffer significant harm, whether inside or
outside of School, they must follow the procedures set out in the school's Safeguarding Policy and
report their concerns to the school's Designated Safeguarding Lead (DSL), without delay. Our policy
of inclusion means that we will always consider any behavioural concerns in the light of unmet
educational needs, pupil’s emotional wellbeing and possible neurodiversity. The School takes its
duties under the Equality Act 2010 seriously and makes reasonable adjustments for pupils with
additional learning needs and disabilities (ALN). We are mindful that not all pupils requiring support
with behaviour will have identified ALN.

TRBAERAEZRS, MRBRARMEGFETRLAEXNETRERERGE, )L
TBRER (REREBER) FHENER, #4%[’1%&?5%!3’]#%1%[%;\)\ (DSL) #k
ifdlﬂ]E’J?E'lto BNABEHNTE, l—rilﬁ‘é%})\%l BRABEHE. FENBRBR. N7

BEMMAE DM AEREREATAERE. FRINEETRE (2010 £FFZ) AEHN
E/u\, ABFINEIBRMBZAFEMEGIENPE., BIWIRE, HEREFETATM
THENFEEHEERANG I EF K

4. Roles and Responsibilities & f1F{E

4.1 Our whole school approach to the promotion of positive behaviour requires the support and
engagement of all members of the school community.

BMNXBERSENTRARERHERRITANTR, XFEARFERARNFFNZS,

4.2 The School Governing Board will know and understand the school’s Behaviour Policy and
provide support to the Principal, Head of Junior School, Deputy Head Pastoral, Head of Behaviour
and Assistant Head Pastoral in the development of the school’s behaviour management strategy.

FREFN T I EBERAT jJ%JL CEUR, ARK. H/NERK. BEEIRK. 4B
BUERKRM X, BENTIEARMNTHEERE.

The School Governing Board should also:

* ensure that there are policies and procedures in place to support positive and inclusive
behaviour and that these are reviewed regularly

* review records of serious sanctions and contribute to changes in the behaviour policy in
response to developing patterns or trends

* review the Behaviour Policy annually

o BRFESFRIRME R MT AMNBERTIRTE #ﬁﬁﬁmﬂﬂﬁﬁpﬁﬁiﬁ
o HEFELATIMLE, ﬁ#ﬁ?&k@?fiﬁjm_%ﬁ TAMEBURAIE
o BFERETANCER

4.3 The Principal, Head of Junior School, Deputy Head Pastoral, Head of Behaviour and Assistant
Head Pastoral will:

BRI, /NERK. BEEIRK. 4/ REMERKAR:



* be responsible to the School Governing Board for ensuring appropriate standards of
respectful, inclusive and orderly behaviour within the school, and for the promotion of
positive behaviour

» establish a culture that promotes positive behaviour through the development of a whole
school approach

* lead on the overall development, review and implementation of the school’s Behaviour
Policy and practice

* liaise with parents and carers in promoting good behaviour

*  ensure behaviour management is embedded in staff induction and training programmes.

* monitor and celebrate rewards so that all pupils have the opportunity to enjoy and celebrate
successes

* decide upon appropriate sanctions for pupils who are in serious breach of the school rules
or code of conduct in accordance with the guidelines established in this policy

* record, monitor and evaluate rewards and sanctions regularly, and adapt policies and
procedures to meet the needs of the school community

© ARERNR, HBRENEEMA. ERMEFNTALEESORE, FHEHRK
T AR

© BEARERMNITE BI—FEHIRIRIT AL,

© MSFERTHBRMIERNBELR. HEMLE.

© SRKMBPAEKR, ZHRFTHHTFTN.

© BERBITAETEMAN R TNRE)IT .

o RIEABERAEHEN, REXNESRRASTHENMNZE#TTES L.

« EHCE. BEMGEREER, FREBKRNESF WHEFRERNFE.

4.4 During the transition years (Years 5-8), the Head of Behaviour works to support pupils and their
parents in the transition from KS2 to KS3, promoting the values and ethos the school upholds. The
Head of Behaviour will promote a positive climate for pupils, and work closely with the Assistant
Head Pastoral in the Junior School to ensure a smooth transition into Year 7.

FNFHT RN (5-8 F4R) , THEEBATENFERARKMNNESERTEES FF
RER, EFFRAFFHNNERIRN, TATEEIZEEERRRE LNFRE, F 5%/
MEEMERKBEYIAE, BMRFEINFTERLER.

4.5 The Deputy Head Pastoral, supported by the Assistant Head Pastoral and the Head of Behaviour,
is responsible to the Principal and Head of Junior School for promoting and rewarding positive
behaviour, managing all issues of behaviour within the school, and supporting pupils in their year
groups or Houses when behaviour regularly falls below the expectations set out in the Pupil Code of
Conduct or breaches school rules.

BEARKAEREMERKMTATENNYST, @RKMA/NEPRKIRE, (REHEMRHIR
RETTH, BERAMBTADNE, HEFENTHZERT (FETAEN) AEMNERK
BRI, ARREFRANFROFERMIF.

4.6 The Head of Early Years supports the Head of Junior School and Assistant Head Pastoral with
behaviour management in the EYFS.

LB E ML NIRRT B BRI 4 LR IR E T A EE TR,



This includes:

* promoting expectations and standards of behaviour in the Junior School Code of Conduct
and Behaviour Policy with pupils, staff, and parents and ensuring a consistency of approach
amongst the teaching staff in the award of rewards and sanctions

* ensuring staff are trained in the Behaviour Policy as part of the induction programme and
regularly thereafter. Training regarding behaviour management and use of the policy typically
occur on each INSET day throughout the academic year

* encouraging feedback from pupils throughout the academic year regarding the Behaviour
Policy — in particular, aspects of the School’s behaviour management rewards and sanctions

» working with Pupil Council representatives to collect feedback regarding aspects of the
School’s behaviour management that work well or do not work well

* recognising and rewarding positive behaviour, effort and achievement, through
communication home, assembly messages and conversations with individual pupils

* contributing to or leading restorative conversations and actions for the pupil(s) involved

* meeting with pupils who have been issued sanctions by other staff members and discussing
any reflective work undertaken

* organising supervisory rotas

* liaising with parents and carers about sanctions as appropriate

* supporting pupils with reintegration following a period of suspension

* supporting pupils with ALN or other additional needs to ensure that they are enabled to
meet the school’s behaviour expectations or that adaptations to expectations are made to
support their needs

« @EFEE. BRARMRKERL (L/NERFTAAEMD) T (G NERITAMEBK) F X7
AMBRIE, FHRIEIRARERETENHUE—E

© BHBRIERARENRZ PR T AISEBOREI, FaltEEMEZZI. X7
AEBRNBREANZBREEENZENEN R TEIB#T

© BRFEEENZERTHEBR, FIRERTAEERERERNES N TEER
RIzEL

© S5ZAREKAEE WEXTERTATEPIRFIAFCFHNTENRERIL.

. BERRABE. FEXOZMENFFENKIE, RBMERIRROTA. BN

© ZE5HAFHNYBEXRFENEREMIKIENTE

© SREHMBRARLTNFZERR, FITRRTRARIIE

- THRERE

© BBERLTNEESRKMEFANERE

© HNEFREFRAERNFZERE S

© HE FNFEIBRIHAMBAIIBERNFZERYE S, HRBNEBLZZRNTHR
K, T ABRRBFTIFEEUFEMRMNFTR

4.7 All school staff must take responsibility for supporting the School’s Behaviour Policy, the Junior
School Behaviour Policy and the Codes of Conduct so as to promote respectful and orderly
behaviour amongst pupils in all parts of the school and uphold the school’s expectations of behaviour
and appearance. This includes:

PrEFRATBIUKIETIE, HFERM (THISEBUR) « 4 hafry (T ARSEBSR) MR
(FTAEN) | PUR#FEZ BEMBREXBANEENTFTA, FHEIPERTAMY
BHHE, X8



establishing clear behaviour guidelines in their own classrooms that support an orderly
learning environment of mutual respect, curiosity and appropriate challenge

modelling behaviour that is respectful of others, honest and orderly

recognising, acknowledging and celebrating pupils’ good behaviour, effort and achievement
whenever and wherever it occurs

communicating the Behaviour Policy, Junior School Behaviour Policy, Code of Conduct, the
Pupil Code of Conduct and the Junior School Class Charters and Code of Conduct to pupils,
especially those for whom they have pastoral responsibility e.g. Homeroom and Co-Teachers
and Teaching Assistants

challenging pupils whose behaviour, effort or engagement fails to meet the expectations
established in the Junior School Code of Conduct or undermines school rules or values
engaging in restorative conversations where appropriate and be prepared to talk through and
address issues of behaviour before considering the application of sanctions

issuing sanctions as appropriate and in a fair and consistent manner; liaising with the Deputy
Head Pastoral, the Assistant Head Pastoral, Head of Behaviour and other relevant pastoral
staff regarding contact with parents and carers

being prepared to ask for help from more senior and more experienced colleagues to resolve
situations

engaging with induction training, INSET, and other training on behaviour management

HEHCHHEEREZRAHOTAEN, UF—MEEEE. mEiFanoaEikix
A FF IS,
USEN, BRAEBEMA. WEHEFNITH,
FAEET R R AR, AT, %%#ﬁﬁ%&%ﬁﬁ TA BAMBEL,
h%éf#it 74 }L,BEUE» R (TTARSBEBUR) « (FTAEND) o (FHE
FTAENY UELDNEBE CERZRFMITAEN) | FHRNBLEAERERENA
@(WW%IE hITZImFBIED)
XRBEILENG/NER (T AAEN) BRI ERFRAMNEMERNTA. LEHEER
y'—ﬁxz_’]g?mﬁfﬁ%ﬁ/
EEHERTHTEEMIRIE, FEREXEELELTNZE, B GRMERIT AT
[B] 2 ;
EEYBERATAFE-SLELST, FEEFRIRK. EEHERK. TATEM
EHMEFHEXTEARRKR, SRKMEPADR,
BREERZRMELRNEET KE UFREE,
S 5T AN EEEEXMANRE ERFIXREAMZI,

4.8 All pupils have the right to learn in an environment that is calm, safe, purposeful and supportive
and where they are treated with respect. To achieve this, every pupil should:

PRESFEEBMENAE—DFEE. R, ARXHOMNIFHHNINERES, FERTRIEE, X
TRUX—BiR, BSUFEN:

be aware of the school behaviour standards, expectations, pastoral support, and the
consequences of falling below such expectations

know that they have a duty to follow the school behaviour policy and uphold the school
rules, and should contribute to creating a respectful, inclusive and kind school culture
be ready to be asked about their experience of behaviour and provide feedback on the
school’s behaviour culture and system of rewards and sanctions



* be supported to contribute to the school’s positive and happy environment, including an
induction programme that familiarises them with the school’s respectful, inclusive and
purposeful culture

© TRERNTARE. BR, BEFRUERAXETRNER,

© MEBCHREETERNTANCERALEFERMAN, FEAEE—FMEE, &
BMAE AR TR

© BRTOARRATRE FXNEROTAXNUERESZRERR,

© EFRMRIRARATERFEZF, SRBIAZRIABZFIREE. BFNER
XHYREE AL o

4.9 Monitoring standards of behaviour and tracking trends are the responsibility of the Deputy Head
Pastoral, the Assistant Head Pastoral and the Head of Behaviour. The school will record all
behavioural incidents and sanctions as laid out in this policy and this data will be used to evaluate the
effectiveness of this policy.

BEERK. BEPERK. RTAETEMNREETARRFRET AN EHES . FREE
RABSRICEKA T AEHMET, FHEAXEBENEARBRNERL,

4.10 The school will consider any patterns of concerning, problematic or inappropriate behaviour
among pupils and if this indicates any cultural or other issues in the school which is leading to the
occurrence of this unacceptable and inappropriate behaviour. Where trends are identified, the
school will decide upon the appropriate course of action which may include additional staff training,
a review of the PSHE programme and other opportunities to teach the pupils about good behaviour,
or the amendment of this policy.

FREGFEFEREEMSAER. BREBMEIAELEMNTHER, FHMXEERMERTHFE
SBWERATEIMAE ST HRENUHEMEB . MREIMBRES, EREREEY
TR, TREFERIMMIRITIEII. 5 PSHE (NA. HE. BENZFHE) EREMNE
. HBEFENNY, SIARBERHITET.

5. Promoting a Positive School Culture {E#FR&HIFRIL

5.1 Senior Leaders and other members of staff reinforce the School’s expectations of behaviour on a
regular basis and invite discussion. The Junior School Code of Conduct is presented at start-of-year
assemblies as well as discussed by Junior School Homeroom and Co-Teachers with their forms at
the beginning of each year and at the start of each term. The Junior School Code of Conduct is also
the topic of assemblies throughout the year.

FREENGEHMHIRAREHERERSTANCHER, FEMARNIL. 20/)\a8a
(FTAKEN) EFFETRNES DHTNE, FHYNFNREENTTEMESEZERE
FHMSMBZENIR. SNBE TN BEREFRENTFEZ—,

5.2 In the Junior School, the behaviour expectations are explained to new pupils at their induction
and to all pupils each September. In addition, these are reinforced consistently by the Homeroom
and Co-Teacher and Teaching Assistants in class at all times, as well as during PSHE lessons.
Electronic and hard copies are available to parents on request via their family WeCom group, and an
electronic copy is available on the school website.

EHNE, TABRKRSERENENMNNE HESFAREMEFEEEL, LW, HEE
£, FAZMMBEAERE LR PSHE (DAL 5. BRMEFHE) REFHREN—H



SRUXERR, KKTUBEIRECWHERHRIE FTIRIKLUR, BFRDTAEFRME -
&,

5.3 We emphasise that the same considerate, respectful and inclusive behaviour is expected of all
members of the school community, staff, and pupils alike. At all levels we affirm what is good and
model what we expect.

BRI, FREXMFAERR, BREIIRARTNFE, MERIHBEFEN. SENERHN
TR, ARNEE, BNBSEERFHTH, FUSEN,

5.4 Knowing that appropriate and consistent praise and affirmation are powerful motivators, staff are
encouraged to ‘catch pupils doing things right’ whenever and wherever they can. Verbal and written
‘descriptive praise’ are regularly given for good work and behaviour. Effective praise is reinforced
with all staff during induction and INSET days.

BNMEEEE-—BNXBHNBEESH NNREMEE, FILSEEERA RFENED LI FE
WEHEFNERE . X TREFNFEINTA, SEHAETOLMBEA MR MERD". AR
WAMARZFIIE T, FAESIRARBEEI X TEERDHFI,

5.5 A range of more formal rewards and sanctions (see Rewards and Sanctions) is also available to
staff to recognise good work, effort and behaviour and to deter poor behaviour and/or effort.

FREABIRNREM T —RIELERANRBFLIER (W RES5L5T7)  URERHFHN
F3. BAMTH, HFEFACRTANEBNHRE.

5.6 We publicly recognise outstanding contributions to the life of the school community by awarding
prizes annually to deserving pupils from each year group (see section 8).

BNBEBEAGNMNERNAFFZEMERI, ATREMNSERAAREERNARETHK (I
£9T) .

5.7 All pupils are encouraged to participate in discussion of the school community through the
school council and via homeroom classes. Pupils are encouraged to learn community responsibility in
a variety of ways

BRFAFEBETEREFIMMRANESEFRAXMITIE . FERSMUS T NE I
X31E.

5.8 At the start of each academic year, each Junior School class develops their own individualised
Class Charter with their Homeroom and Co-Teachers. Pupils create their own set of classroom
behaviour guidelines, including in the EYFS where additional guidance and support are provided by
the Homeroom Teachers. In creating the Class Charters, pupils are encouraged to consider the
following:

BREETEN, YNFENHRMNEEENTTZIME—EHENEHN CGIRER) . F4£
B CHRETAEN, SEEFHHFENER (EYFS)  BHEIEZREHATIIMNIESNX
B &AHE (GIEERE) N, ZERSHEZUTRA!

* how they want to behave as a class

* why good behaviour is important

* what the process is to achieve positive behaviour

* how they will prevent and manage any conflict which is not in line with their Class Charter

«  fRANFHEED DR IR
© A ARFHNTHREER,

10



© KRBT AL EEN A
o MTENETEBMEREAATE (BERERE) AR

5.9 Year groups then come together to discuss individual Class Charters for all Junior School pupils
at SPGS International. Once finalised, each pupil will sign this charter to agree their commitment to
the charter.

Wja, SERMRAREE—E&, WY NBAEHRRECH (IAERE) . —BEREHE &
NFEFEZZERE, URBAENNEZERZNRE.

6. Parent Partnerships ZHIZX&E

6.1 The Junior School strongly promotes parent partnerships and works with parents to enable the
pupils to become successful members of the school community. We take seriously our responsibility
to enable our pupils to understand what positive behaviour looks like and to display this in all that
they do. We believe that the most effective way to support the development of positive behaviour in
our pupils is through clear and consistent interaction with parents/carers which develops trust
between parents/carers and the school.

YIBEEENSKROATE, FORKARASEN, ERERDFRURORIAR. R
HBHE, BHPERBHARRIRTY, FEMNOFETOHRALK. RIWEE, %
FEE R RRRTANBERAR, RENSTKEP AW ERSRNED, NTHRIRK
WP A SRR BT,

6.2 Our objective is that through this partnership a common approach to managing behaviour is
developed and maintained. We will discuss with parents any behaviour concerns and we ask parents
and carers to do the same.

BN EREBEEXMEE, BIFAR—MHRNTHEEDTE. BB SRKINEET
A, FIFFKMEF AL

6.3 Parents sign a contract when they accept a place for their child at SPGSI Chengdu which asks
parents to uphold the school’s policies and regulations. In doing so, parents and carers agree to
support the aims and procedures laid out in this policy.

RKEAHZTEINBRBFROANZZINFTEZT —NEE, BERXKIFEROBRM
ME. BEEZRR, RKMEFARBIFABEK DM BIRMRE.

6.4 To support the school, parents/carers should:
AXFTFER, HK/MEIPAR:

*  become familiar with and support the school’s Behaviour Policy and the Junior School
Behaviour Booklet

» reinforce the aims outlined in our Behaviour Policy at home, as appropriate

e celebrate pupils’ rewards and successes and support any sanctions issued by the school

* raise any concerns about behaviour directly with the school while continuing to work in
partnership with them

e engage with pastoral information events that help parents and carers to promote positive
behaviour at home

» work with the school to support their child in any pastoral activities which are a result of
poor behaviour in school, including attending meetings about specific behaviour issues,
interventions or reviews

11



o RBIFZHFERH (FTAPSEBSR) MYPNEE (FTAFMD

o AERPELRUBA (FTHIEBER) FHRRBiR

o REZPERRBANEL, FHIIFERINBEMLT,

© BEEEAFREHEFXTITANER BNS4S5ZREFHEEXR,

- ZE5RFREENEAED, XERNHHEPNR KL AEKPRARRITA;

« S5EREE, XFRTSE5RERARITAMSIZANEE R, BRSMXTREES
ARE. THHERSIEENRIL.

6.5 In the Junior School, the Homeroom Teacher and Co-Teacher are the first points of contact for
parents/carers in all respects, including behaviour. The staff communicate with the parents via our
school communication platform so that parents are informed of any behaviour incidents or sanctions
on the day on which they occur. Staff undertake to speak to parents directly about any behaviour
concerns and encourage an in-person discussion so that all parties fully understand the
circumstances and can work together to ensure the pupil understands why their behaviour was
unacceptable.

ELHNED, REEMFTEMERK/EIPAEREES (BRETANEDR) LHEREKAR
Ao BRARKEERSRKITREATAEDE, HARBENER, MRESTREDT
RGN, FHARZHARFEEBRETANTREZ,

6.6 The Assistant Head Pastoral will be informed and all incidents are recorded on Managebac, which
is monitored closely by the Assistant Head Pastoral and through them, the Head of Junior School.

BEMERKEWEMAETHEMN, PBEEHEKICRE Managebac R H, ZRFHES
BIERKEYIGEE, FFRE =4 BRI iR,

6.7 MyConcern is used to log safeguarding concerns and staff understand when behaviour concerns
become safeguarding concerns.

MyConcern RFEHTICKRERREIZA, HIRARY T BEANTHEDRRET AR ERER]

=]
Lﬁ.o

6.8 The Anti-Bullying Log records all instances of bullying, including cyber-bullying and details can be
found in the Junior School Anti-Bullying Policy.

REZRBEICEMBERZE=MS BRENERZR, FARESTELNH (RERBEK) Tk

2,

6.9 Staff receive regular training on behaviour management and safeguarding from the external
Safeguarding Consultant and the Pastoral Assistant Head at INSET days and at Staff Meetings.

HRAREHEITHEENTERETEFIL, BINERMENEEMERKAERREIE
MR T RW RS,

7 Pupil Partnership Z4£ 51k

7.1 In the Junior School, pupils are taught about behaviour expectations when they join the school
and on a regular basis by their Homeroom Teacher and specialist staff.

HELNED, FENFNNEHREFEMFRBIRARBRITAEK.

7.2 The school rules are shared with all pupils, using appropriate language to ensure that all pupils in
the Junior School understand them fully. The school rules are displayed around the school.
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FROBZDMANHZERBFENE, FERAELENIESHRYNEIEFEEETDIER,
FRAMNZAERERNRR.

7.3 The Junior School Code of Conduct, which reflects and reinforces the values of the Senior
School Code of Conduct but with language appropriate to the age of the pupils, is displayed around
the school. A Junior School Code of Conduct booklet is issued to all pupils which they take home
and share with their parents.

R (FTAEN) RBRT AR (T HERD MMER, BEMEEFEFRNES, ¥
EREART. $NBE FTAENFR) 2AREHEFE, FETERSHKKD =,

8. Junior School Code of Conduct and General Expectations 5 £/ 4T AMSE R EE
BR

8.1 All pupils at SPGS International School Chengdu are expected to respect the Junior School Code
of Conduct and General Expectations.

PUEBRIAE R FEHNBT (GNEFEETAIES BEEK) .

Junior School Code of Conduct

Zh/\ER 1T AN

* Keep the school safe and show respect to each other, staff and members of the local
community.

*  Make everyone feel accepted by using kind words and actions.

* Be polite when speaking.

* Be responsible for yourself and for your words and actions.

*  Be honest, trustworthy and kind.

*  Be enthusiastic and try your best.

* Be positive when presented with challenges, however hard they may seem, and always be
ready to help others.

*  Treat the school buildings, school property and all personal property with respect.

*  Show self-control and good manners when moving around the school site.

*  Work hard and remember that mistakes are good as these help us to learn.

* Be generous to others and listen to their opinions.

* Ask an adult if you or another pupil needs help.

* Be proud to be a pupil at SPGSI, remembering that that you represent the school at all
times.

o FEFRZRE, HEERIL. HRARRLGHMHXRR,

o BEAENFIEMTHILENARIIBIENA.

o WIENAHILE.

- XNHCRBCMEThR.

o WX, UEERE.

o RERBEFRAMA.

o ENHEMERFRRSE, TS AR, FHENESTMMmA.
o HEFREME. FRUSEAENAMS.

o AERWAEMRRIABENMREFAFLL.

o BHEY, FLARERHFE EAENEHINFEI.
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o XPBAMRIEF BT AR R I
o WMRRHHMPEFTEEL, BRMEAIKEY.
o DEAMERIBFRMFENR, HAUICERKEFFR.

8.2 The school’s general expectations are kept to a minimum. These, together with the list of
prohibited actions and items and the Junior School Code of Conduct form the bulk of the school
rules and apply to a number of areas of school life. They are designed to reinforce the values and
expectations of a pupil at SPGSI Chengdu and to protect the safety, security and well-being of
everyone in the school community.

FROBEBRRITEEERT . XERK, ERFHEELTA. MPMEER. MR/ NBTT
AN, MR T FRANBER, HFEATEREBNZDOE. ENSERUMEBRIAZR
FAEMMERMER, FRPEREXPTEPIANTESTEL.

8.3 Pupils are expected to communicate in English while on the school campus. An English-speaking
environment where English is used by all as the common language is crucial for pupils to make rapid
progress in their English ability and to create an inclusive community. To reinforce this expectation,
teachers are encouraged to recognise pupils speaking English — especially if they are challenging
themselves to do so — by awarding house points. In the Junior School, Co-Teachers and Homeroom
Teachers scaffold spoken and written language using Chinese and English in suitable proportion to
ensure that the pupils understand what is expected of them.

FAAREAMEMARIERR. ZIUIREFEABAES WRENEN R ZEREENNEL
BAMHKEXREE, FMBUX—BXK: FMZBEIMELZELRRDETR, SWFERMAR
B FAERLEETHhEBREMRRIENFE, AP0, RITEMMAEFERRIELIRE
B, BEEARXHRCRE M FARBER, AHOEMPRTBRYE ST

8.4 Registration and attendance. Pupils are expected to be in school at the times outlined below and

in accordance with the term dates. Young children who miss the beginning of terms often take
longer to settle and adherence to the term dates is strongly encouraged.

ZHS5HE, FAETRNUTAENEZIRER, FrEg@s2HE L. R EZEE5ETY
HUIANZE, FEREERNEER, R RNEIEREEFHZH.

Junior School Times:

* Toddlers: 8:30am — 4:45pm

* EYFS: 8:30am — 4:00pm

*  Years 2 — 6: 8:30am — 4:00pm
2h/\ER L S B S

o FEFE: 4 8:30- T4 4:45

o Z9JLE (EYFS) @ L4 8:30- T4 4.00

o 2-64F%¥: 4 830- T4 400

Morning register is taken from 8:30am but must be completed before 9am for Junior School.

B FABM 830 FFiR, {BAZFE 9:00 BISER .
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8.5 Non-compulsory morning activity times:

* Morning dance/exercise 8:15am — 8:30am for EYFS pupils
*  Morning activities 8:00am — 8:30am, which includes maths, handwriting, reading and table
games for Years 2 — 6 pupils.

FEsRH MR (B A F A 8]

o SEIERMREK. %ILEF4E 4 8:15-8:30
o RIEVERN 2E 6 FRFEA FF 800830, BIFEHE. BE. REMEEEL.

8.6 After school clubs run from 4:00pm until 5:00pm. Clubs are set at the beginning of each term,
parents will help choose clubs for their children via an app. Toddlers do not take part in after school
clubs.

BEREM T 400 E 5:00, BRFEFZHVHRE, RKEBSINAEFEMZFIEE
BRI, FRASINREERRED.

8.7 School access and safety: K EH NS5 L2+ EIE

e Pupils should not be in school before 8:00 or after 17:00 unless they are taking part in an
activity arranged by a member of staff and parents must be made fully aware of any changes
to these events so that pupils can be collected promptly.

e Some areas are always out of bounds to pupils if they are not with a member of staff. These
include the science laboratories, PE department, gymnasium, music department, the art
room, the design workshops, the maintenance department and the kitchen areas.

e CCTV cameras are in use in the school for pupils’ personal safety and to monitor and
uphold discipline (See the CCTV Policy.)
e The school’s supervision arrangements are outlined in more detail in the Supervision Policy.

o FALRBET 800 KT 17:00 B, EHSMBIRARBRIES, KKAFE
NEEENIEIES), MARFERENEES

o EEHBRARRERE, FAEFEFANUTHE: ﬂ%i% . EEE. BEE. TR
. EARABE. ®RITLHERE. BT EEFEXE.

o ARZENBBMLE (CCTV) , BEERBEFEASTSE. KEHEIRELE (F
N CRREERBEBER) )

8.8 All pupils should also:
P FE N IZME:

» follow to the school polices, especially those relating to Behaviour, IT Acceptable Use, Anti-
Bullying and Substance Misuse

* contribute to and follow the class charters as displayed in each classroom

* be ready to start each lesson on time

* wear the school uniform correctly and tidily during the school day

© BIFERBR, BHAIRAXRTANE. EERAERAEN. REZMERGYBR
© IS THERKENIILEE

« HEPRRIESR

© ARHEEREEMFERR
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9. Reward Schemes Overview ¥ fhitH XA

9.1 The school takes pride in celebrating the success and progress of its pupils in all areas of school
life and in communicating this success both to them and to their parents. SPGSI stars, for example,
recognises and celebrates the achievements of pupils outside school during lesson, in assembly, in
the school newsletter, and on the school’s social media channels.

FRINKEFEAFREBZDOEMNAAINES, FHEFERA KK EEAXERRL. FL0,
“BRUZERMTREMRMFEERINIEE, FAEREL. &Sh. FREW. MRFERM
TR RE EHTRE,

9.2 Much of this occurs during the course of the school day in the regular interaction between
teachers and pupils. In addition, there is a framework of more formal ways in which good/excellent
work and good/excellent behaviour are recognised and celebrated. The school seeks to establish a
culture in which praise and encouragement are the most frequent means of supporting positive
behaviour, effort and achievement.

XERENASRECFRABNIMERER . I, FREEZ T -EBFERNREH
7, ATIANTMREZME/ = WE’J%TFD THhH. FRENTEI-MUKRSMBR A ERFKR
AORRE AL, IASTIFIRIRAITT 0. S5 AEEL

9.3 The aims and objectives of the reward schemes are to:

* acknowledge formally outstanding contributions to the life of the school

* acknowledge formally outstanding work that goes significantly beyond what might be
expected of a SPGS International School Chengdu pupil

* recognize outstanding work and contributions

» provide effective tracking of a pupil’s academic achievements and co-curricular contributions

* encourage pupils to stretch themselves and rise to challenges

* recognise consistent, sustained effort and progress in academic and other areas

* recognise consistent and sustained contribution to any area of school life

* promote a greater sense of self-esteem and pride in one’s own achievements

* celebrate pupils’ achievements in all areas of their school life

it ERFRNEER:
o ERRETEXNFZRAETFIARL TR,
o IFRFREEBHMEBRIAFRZETNRN ISR,
o IATAREHFESIIFOTEK,
o ARERERFAMFEARMFAIRIN T,
o BRNFEEBER B FRIFFDEEIEK,
o IATEFARREMTUESFE, RENZHAHD,
o AN ERA RIS
o RAFAMNBELMNESHAHNE S,
o RMIFEAAEZREES N TR

9.4 EYFS Reward Schemes EYFS #Zhit%!

In the Early Years Foundation Stage (EYFS), our classrooms use a range of interconnected systems
to promote positive behaviour, focusing on support and encouragement rather than sanctions. One
of these is the "Mood Monsters" system, which allows children to express their feelings throughout
the day, helping teachers tailor their approach based on each child’s emotional needs.
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AERPHEEMHER (EYFS) | BMNOHEEA-—RIBEXEKNERRERHARRITA E
REXFMBEMIELT, Hhz -2 B%1EE" EANRTNERRELACHRR, HY
BMRIEEN R T IBEFT RARHETE,

Alongside this, staff and pupils follow a Classroom Charter that outlines expected behaviours,
reinforced by a token system. Children receive tokens as recognition for positive actions, which
accumulate and can be exchanged for house points, reinforcing teamwork and pride in their
accomplishments

Britb = 5h, BERARMFEBERRER, BWITARK, FBIRHHEERL. BT
RFRIRITHRERM T, XLERBITINRRIF LR AFBRDY, N tE5RE A S 1EMIS AR A
B 5.

9.5 Junior School Reward Schemes  /NF ¥ it %]

As pupils transition from EYFS to Primary, they will progress from using Mood Monsters to
implementing the Zones of Regulation framework. This shift supports the continued development of
their understanding and application of strategies for managing emotions through Social Emotional
Learning. The Zones of Regulation provides a structured approach to help pupils identify their
feelings, regulate their emotions, and build essential skills for effective self-management and social
interactions.

LA NG LR EEN2E, RIS ERBEERE Xk BEBTX”, X—HEX
FEMBEHRERF IR SEL RBEEERBOERNN A, “BEETXRE T —MED
7%, BPFERMNEBCHEZ, ATHEE FETHNNEREENETENNERE

B
9.6 House System: =[5 i &

*  All junior school pupils are assigned to a School House one week after entry into the school.

* Teachers choose a house for each pupil based on their interests, friendship groups and the
overall number of each house in their class.

¢ There are four School Houses: Centaur, Cetus, Griffin and Phoenix.

*  Pupils will be given opportunities to work collaboratively with their house members at
various times of the year e.g. Sports Day, House Days, and team activities.

* Houses include pupils from different year groups across the school.

© A FEENFE—BRESEO R —PFbk.

© BUBRIEFAERNE. HRXBFUERAERTEZROEEANBABNAEEFE L.

© FRIAFEANER EDFEE (Centaur) | E8RFRE (Cetus) . WP (Griffin)
FRERE (Phoenix) .

© FAERBEEERSZRNEESERMREE, NiEss. FhBMEABE.

© FREEREFRAEERNFE.

Pupils will be rewarded with house points by teachers for proactively demonstrating our five school
values (Achievement, Community, Liberalism, Creativity, Possibility), achievement in House sports
competitions, or showing clear progress, commitment, resilience and team spirit in class and other
school activities. Examples might include:
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FHERBERRRGBIALERN IR ONER (. BE. BA. . X)) . EFREEL
FERELE ﬁ% FAERERHMFRASNPRIALBEMNHL . B5F. MIMEMNEAGHRTRE
FheR. Bl TER:

* an excellent piece of individual academic work

* consistent work of a high standard for that particular pupil

* consistent and sustained effort.

* significant improvement in attainment over a period of time, e.g. half a term.

* significant improvement in effort over a period of time e.g. half a term.

* a particularly strong or encouraging contribution in class or CCA.

* notable contribution to co-curricular activities, e.g. regular performance in a team, drama or
music group

* contributions to the community life of the school e.g. courtesy, kindness, helpfulness, care for
the environment, taking responsibility or leadership

o HEMMAFAESR

o ZFARSRESIENEL;

s BEZHREMNSE

o A—ERNER (BlI¥FH) REEZFHD,

o E—EBNER (HIMmENFH) SHEEEERS

. Eﬁﬁﬁﬁ%éﬂ¢ﬁ&ﬁﬂ%&iﬁ%kmmkﬁ'

o XRINEFREZTUWR, GIMERRA. MRS EFREAGFPHEHRI,

o XERMKATERTIR, BRI, KE. KTHPA. XOKE. FKEREIAS
s

In the Junior School, pupils will receive tokens to place in their House Team jar in their form
classroom. Tokens in jars will be tallied weekly, and total points earned by each house will be posted
in the corridor outside the Head of Junior School’s office.

LN, FEBRBRT, HFEEMABRREBZENZERDES . BEIMERORE
M#HTHRIT, 8PFRERATHDIRDEKIEEL NBRKDAZIERB L.

At the end of each year, it will be announced at Speech Day which House Team has the highest
number of points. The winning house will receive a prize agreed by the Principal and the Assistant
Head Pastoral.

BRFLERN, BERHE LERRIRSHFER. REMNZHEHREERKMNEEBIE
REKBENR Mo

9.7 Stickers and Certificates REZEFIUER :

e To reward academic progress, achievement and positive behaviour (reflecting the Class
Charter), stickers will be awarded by Homeroom Teachers to younger pupils. The school
has stickers to reflect specific school values.

» Certificates are awarded for exceptional progress, effort and achievement in homework and
classwork and will be presented at a school assembly. Some certificates are awarded in class
— for example, for spelling and reading levels.
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o ATRMFEAR#L. MEMAMRRTA (KERRERE) | REEBAFYNFERR
MAER. FRIBERRARMERNAMELR.

o AESEARAERVMRZEVPERGERHED . SHMMNFEFMEIES,
EREIRE EMAR, Bl ERFRKFENRH,

kk

i)

9.8 Head’s Commendation (Year 2and up) K EX Q2EHKEMUE) :

To reward individual pupils for excellent or outstanding sustained behaviour, academic achievement,
or contribution to the wider school community, members of staff may nominate pupils via
Managebac for certificates of commendation to the senior management team.

T REHALETH. FRABANERAR 7T TS BN SR, HIRA RTLUET
Managebac RGHRE 4, (03B EEEANEHME BRIES.

The Principal will discuss with the Head of Junior School and the Senior Team to consider these
recommendations and make awards accordingly.

REE S/ NBRENEERNT AN X LERR, FIRLMARI.

Pupils who show consistent or exceptional commitment to the school’s ethos in each area —
Achievement, Community, Liberalism, Creativity, and Possibility — will be recognized at least once
per term at assembly. Examples might include:

* Effort and/or attainment considered excellent by several teachers following mid-term
reviews or end of term exams

*  Outstanding effort, attitude or achievement in lessons

*  Outstanding all-round contribution to the life of the school community.

*  Outstanding commitment over a period of time, e.g. half a term, to co-curricular teams,
groups or clubs

BRPE L RERS EREAEFRIAONER (Ht. BE. B, 2. X)) F%
s a4, flan:

o AHRIHESEIRFZ X EH S MNBIMIA DRI L @RS DI M5,

o AERERRIAHEBME . SEIAH,

o XERAXATAEREE A TR

o A—ERNEIR (IEADFHE) RINERNEBA. /NESUR REBML L R H ST

The award of a certificate of commendation will be accompanied by a letter of congratulation to the
pupil from a member of the Senior Management Team, and their parents will be personally informed.

MEBRLILBN, ZREFEEEAMRRAGEZELENRERE, FEABMHERK.

9.9 Values Badges 8.8 {/1{ENI &=
Values Badges reflect the five core values of our school. To earn the badge corresponding to each
school value, pupils must complete specific tasks or other significant tasks deemed worthy.

MMERBERR T ZROIRZLONER . BREESIERMEUNMORE, FELHE
PR E S B HMHIAAERNES.

School Values Badges reflect the five core values of our school. Within each value there are a
number of badges that can be earned through specific tasks.

FRNMERFERR T ZROARLONER. EMERTEZIMEE, TUBETREE
EFH*F.
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Tasks are designed to take place over a longer period of time and require effort both in and out of
school time. These badges allow children to develop perseverance, resilience and community spirit.
Badges are presented at school assemblies.

BITNESTERKHEZEN, HAERFEERATNRIMILE . XERESHERFFEN
B, MMNEXER., BESEERES EMA.

There is more than one way to earn a specific values badge and pupils are encouraged to use their
individual creativity to achieve the badges in their own unique style.

REFENEARENTARLE—H, SHFEREIALESN, NECHENTRREH

=
=

Achievement Possibility Creativity Liberalism Community
D48 R elFH BH Bz
e Sports e Discovery e Hobby e Environmentalist e  Community
enthusiast RRE HBEGF IMREXFE impact
HEEYH e Adventurer e Mindfulness e Difference X F
e Acts of BEE N Awareness e Home help
kindness e Inventor e  Technology EZRRIRESE REHF
EEET RER Rl e  Naturalist e  Animal care
* Positivity e  Gardener e  Creator BREXE REY)
impact FEZm el e Local historian e  Emergency aid
*R*&?gﬂrﬂ]j] ° Performer iﬂljﬁ%iﬁ%?‘i% L%%\?%Ej]
e The great x5
indoors
ERNIZFE
A

9.10 Annual Achievement Celebration £ & p{ 5L K8

As part of Speech Day which takes place at the end of the summer term, there is an opportunity to
recognise pupils in each year group who have shown particular progress, success and
accomplishment in each area of school life. These awards are for individual pupils that have been
nominated by academic staff for outstanding achievement in several areas. During Speech Day, the
House with the highest number of points is awarded the House Shield.

EARFZHRFTHN RAR AN, FREREESNFRERBARNSNIEER
PHEERHD . M FE . XERTMALHFAREAKERZN . EZNREEBEARE
MERNFENN HRHBER, RORSHERERE FHhEMRK,

9.11 House Colours [To be added prior to the 2025-2026 academic year.]
FReERE (K 2025-2026 £ 2 FIAR N

Colours are a highly prized public recognition of both a pupil’s excellence and commitment to an
activity at SPGS International School Chengdu.

SR B3 B F A RIS R P A e R TUR R Rt S A AR 1
T, E—FEEBAMATEY.

School Colours are awarded by the Head of Junior School and Principal and presented at the end of
term assembly. Special ‘Colours’ ties and badges are awarded to the pupil.

Bk B B 2E R 4T \ERAR KRS IRR . M EAR I ES PN, sais
AHRTRE SR T RIS
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There are a maximum of 4 School Colours awarded in a year, selected by the Colours committee.
House Colours are also awarded by the Head of Junior School and Principal at the end of term
assembly.

FREFREME AT FRPERER", HREVARZAZBET4, "FHhRrIACK
ER"BY IR KERKELPRER LIRT .

Half House Colours are presented at the House Spirit Days by the Head of House and pupils
receive a House Colours badge.

FRYICRERAE FRAHERRKMA, REFEFREZREAERE.

All awards include a signed certificate signed by the Principal and Head of Junior School.

PR R B & ARG/ VR KE R HIES.

School and House Colours may only be given to a pupil once in their school career in the Junior
School and the Senior School. These are the most special of achievements and we hope that the
pupils will value and take pride in wearing their ties and badges.

FRACRERMNERALREREFENENNENPENRARKE K. X2
RN, BNHEFLENEBZEF B HBEBMLNOHERTNRE,

Pupils who receive School and House Colours will also have their names displayed in school.

REFRAEMNERNENFENE R OB EZRET.
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Reward

RIEhE 5]

Issued for

R E &Y

Available

Additional details
HHEE

House points

FRRD

Stickers and
certificates

TEZRFIIAR

Commendation
B¥

Head of Junior
School’s
commendation

LINEBRK R

Values badges
frEmE

House colours
HhrEiE i
Half colours
PR
School colours

FREAERE

Noteworthy work or
behaviour that aligns with
the school values
FEFEROMERN. H
BRI EITH

Academic progress,
effort, achievement and
positive behaviour
(reflecting the class
charter)
HEFRNMERMN. &
BHRREIAEITA
(RIEPERERR)
Exceptional work or
effort on a major
assessment or project

AERIHEHIE P
BT AR S 7]

Consistent, repeated
exceptional work or
behaviour that
contributes to the school
community and aligns
with the school values
Xf A XM TR F
HEFRNERNZ K
P HIAY & At
A,

complete specific tasks
or other significant tasks
deemed worthy.
TARREESHEME
INABMENEERE

%o

All pupils
PrEZ4

EYFS and
Junior
school
pupils
) LA

INFEE

All pupils
FrEZ4E

EYFS and
Junior
school
pupils
) LEF

JCE

All pupils
FrEZ4E

Issued by
mEA

All staff
FTEZERAN R

Junior school
staff
4h/VEREER

n

Deputy Head
of the Junior
School

NS

Head of Junior
School

NS

Heads of
house, Head
of Junior
School
FREazRA,

BN

[To be added prior to the 2025-2026 academic year.]
L5 7E 20252026 £F.2 BTN |
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House points
accumulate toward
winning houses and
values cups for
individual pupils (once
per term).
FRMRPURR, BT
MISFERRAZEE AN
AMERSR (B2H—
°X)

Presented in class to
recognise pupils

FRE EXNFERHITR

2y
®

Staff who wish to
nominate pupils should
write to Deputy Head
of the Junior School and
explain the reason for
the nomination.

IR BFERHIR
R BT ER G/ N AU
iR ZIEA.

Staff who wish to
nominate pupils should
write to the Head of
Junior School to explain
the reason for the
nomination.
mERBFEEER
R B R A/ NER AR AU
ARiRBIEA,

Staff who wish to
nominate pupils should
write to the Heads of

house to explain the
reason for the
nomination.
FHERBFENHBER
RN R 4/ NERRRAC UL
PRiR R,



10. Sanctions 4t5j

10.1 The school’s behaviour management and sanctions system has the following aims:

*  protect the physical and emotional well-being of pupils and staff

* establish boundaries and an understanding of their importance for the school community

* reinforce to all pupils that actions have consequences

* deter poor behaviour

* ensure consistent, proportionate and fair treatment, based on clearly established and equally
applied consequences for behaviour

* maintain and support the values of the school community, as established in the SPGSI Junior
School Code of Conduct

FROFTAEEMENFER X T BR

 RPFEMBIRARN S OFIZ,

- BUARFILERMXERASTEN,

s O EFERIBFTASTFERR,

* FHIEARITA,;

- BHRETHHECHIEEFEANTHER, BE—Z. EEEAFHNLERL;

. ﬁ%ﬁi%%&ﬁ[%ﬁﬁM,m&%%m%&«%dﬂ FENY PRI AE
Ko

10.2 Pupils are encouraged to be responsible for their own behaviour. If, occasionally, expectations
are not met, this will in the first instance be discussed with the pupil and may result in a sanction,
depending on the seriousness of the behaviour.

BRFENBCHTANRT. MRERAERFER, BEZ5FENR, FTERETAN
FEEM AT,

10.3 The School’s behaviour management is informed by rewards and by restorative principles
supported by the use of sanctions. We believe that most pupils can learn from their mistakes and
change their behaviours if supported to do so through reflective conversations and restorative
actions accompanied, in accordance with this policy, by sanctions where appropriate.

ZROTABEDURBARE HENAERM, FEELEATHMNGT . RNBE KHF
ANREST R EBEEITEMRE MTHEEZHE, TUMERPEIFHNETH, BERIREARE
REDER LA,

10.4 In the Junior School, pupils are learning about appropriate behaviour away from home for the
first time in the EYFS and then developing their understanding of this as they move through the
Junior School. Any event which may require a sanction to be imposed is discussed with the
Homeroom staff, taking into account the pupils’ feelings and any consequence, if deemed necessary.
Suitable language is used and an awareness of the stage of development of the child is also taken into
account.

EHNER, FEMGILETEZIBAREXRFTENEARAGE, FENEMBRES LR
XMTANER. EUUYEFELRLTINEMAMBSREENR, FRFENBRINTEN
BR (MAABE) . FHAEEMES FEFERETHARMNE.

10.5 There is also a discussion on what action will take place should the matter arise again, normally
a sanction. This method follows the RULER approach of: Recognising, Understanding, Labelling,
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Expressing and Regulating. Follow up discussions are encouraged to reflect on how pupils have
progressed. Pupils are encouraged to remind themselves of the emotional climate they expect to
feel at school and how they can achieve it.

FRAEZTFEMREBEERZEGRBT ATTE), BEELT . XMITEEBERULERTTE: 1R
A, B, AR, REFMAT . REETESINIE, MREFENHER. BNREFEBEE
FREFERIFNVERGFE. NRMFKIAXTFE,

10.6 In EYFS in particular, we work to ensure that inappropriate language or behaviour is considered
a critical opportunity to help younger children in their social development, including social skills,
conflict resolution, and appropriate behaviour in groups or in the community. Younger children may
use language inappropriately without an understanding of what the language means or why it is not
appropriate — for example, using words like ‘gun’ or ‘kill.” These instances are regarded as
fundamentally different from cases in which older children using inappropriate language with a fuller
understanding of its meaning and implications.

FAEAELDILERER, RMNBEREFCELENESIITANATYNFEYI L ELRETREE. BR
MARUBRERAGHIHX PRIABENERN R . FHNETIRSAENERIES S XS ARTA
BEHER TMERRELNIEE—BIW, AR R"FEHE. ZEBRSFRERNZ
THEERNEBES EXTRWHNELTERARNESIEENELEARK A,

10.7 Any discrimination or extremist views, including derogatory language, will always be challenged
and where appropriate disciplinary action taken.

FEERERHEXR R, BEREEIES, WIS, HESLHBERLTERLET.
10.8 The framework of sanctions is designed to be both:
A2k

e cumulative, to address persistent poor conduct; and

e hierarchical, to escalate the severity of the sanction depending on the seriousness of the
offence or if it is repeated.

o RN, MNBRFENARITA,
o EHM, REBATANTENHEENEZLSHRLINNTEM.
10.9 This framework provides each pupil with a clear understanding of the consequences of any

form of behaviour that contravenes the Junior School Code of Conduct or the School’s General
Expectations.

RNRABNFERMT BRIER, AEEER (4/NERTAEN) AR BEERTA
H=mEER.

10.10 Sanctions will always be issued for behaviour that is disruptive to teaching, learning and
achievement, or behaviour that devalues and undermines personal relationships and the fabric of the
school community.

TR IR LS IIAH . FIMRMNTH, IRBHBIRAAGFRIR R AR X EMNTA,

10.11 Sanctions issued by staff should always be accompanied by a conversation with the pupil about
the behaviour in question and linking it to the Junior School Code of Conduct.

FERA RESKBALTIRS, MR SF2EHTIRIE, WIRHEXTAXNR (S/NEBITRAEM) .
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I 1. Behaviour outside of school #49MTH

I'l.]1 Most of the actions and expectations outlined in this policy relate to behaviour at school, both
in and outside the classroom, when travelling to and from school, when engaged in a school activity
(be that at school or elsewhere or online), when wearing school uniform or in some other way is
identifiable as a member of the School community. In some circumstances, however, pupils’ actions
outside school may be relevant within the terms of this Behaviour Policy, whether or not the
conditions outlined above apply. This may include any act by a pupil that could have repercussions
for the orderly running of the School, threatens (or could potentially threaten) the wellbeing of any
member of the School community or a member of the public, or conduct which is damaging or
potentially damaging to the good reputation of the School. Any such misbehaviour may require a
response from the School.

ABERFrER AR DT AIERBREAT2EAERME (BIERZERN) | ERFERE
f. SEZERESN (ERERA. RISLLE) « FERREN. SUXEMTT TR D AR
FHENERT. BERERERT, AEATELREN FAEGERIMNTANTERERTAST
AHSEBRER . WWRTHEME: TREMEREFHRF. BB (SEERM) FREXMA
HARKE, EF (HTERE) FRERFFENFETAH. RITENHIEA LT HRIE
INELYioR

I 1.2 Where, in the School's view, the welfare, safety or continuing education of a pupil or pupils
requires it, the Deputy Head Pastoral or Assistant Head Pastoral may conduct an inquiry into an
event or alleged event arising outside of school. The Deputy Head Pastoral or Assistant Head
Pastoral will exercise their discretion in determining what specific inquiries are proportionate and
reasonable in any given circumstances. The School reserves the right to impose sanctions as
described in Section | | of this policy upon the conclusion of any inquiry into an event occurring out
of school.

MRERINABDBEXNFENEN . KEFREHFHITHE, BIRKIGERKITNRING
ERNEAFIRIANEMHITEE. ARABEBELT, BERRKIEEMERKCKITEAER
LA, REWMLEEEERERMEEN . FREBESRIISAHBELSRFSLHRABRA
R RIINA

I'1.3 Where pupils’ actions arising out of school are the subject of a Police investigation, wherever
possible the School will give priority to ensuring the continuity and effectiveness of the education of
all pupils. This may require pupils under investigation to be partly or entirely schooled at home, or
separately from other pupils at given times. The School will endeavour to set and mark work, and
provide such separate teaching as can reasonably be arranged in the circumstances.

MRFAEAERIMITARETRENNR, ERERTRMERRABZEREHESRMENS
M. XURBREZAETNAEBOIEMEREIRE, NEBHENESHMBZEDTT.
FRGRANEGEMARIEN, FREEXMPERTTUAEEL AN RIRIE.,

I'1.4 In accordance with the School’s Anti-Bullying Policy, online actions (e.g. insensitive internet
postings, malicious e-mails or texts) will be viewed as actions with the “potential to threaten
wellbeing.” Similarly, in accordance with the School’s Safeguarding and Child Protection Policy, child-
on-child abuse, in and out of school, will be viewed as actions with the “potential to threaten
wellbeing.”

RIEBFRN “RERBKR, WETAH (NMEERKMERXHRAZNER. BEETHEZE
f5) BHEAA BB TE "HfTA. B, REFRN “LE2RESIIEFRFEER"
RASMNIEETAMEHERA “B T EEMEI LA R HTTA.
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12 Measures taken to prevent social conflict escalating to bullying B 1F 3 35 R A% A #k
R AYTEHE

12.1 Details of the School’s measures to prevent social conflict escalating to bullying, including
cyberbullying, prejudice-based or discriminatory bullying, are included in the Anti-Bullying Policy.

SR ZONRFAF AER (BIEMNEETER. ETRASENNTER) REEIERD (k &
REBUR) o

12.2 The measures are based around the importance of creating an orderly climate of respect within
an inclusive community environment and by drawing having and implementing an effective anti-
bullying strategy. This includes aspects of school life such as:

* rewards, sanctions and positive behaviour management
* pastoral care system

+ effective supervision in and out of class

* online safety and monitoring

XERFRAOEMEE—MEFTIHXNRHFEERFNEESRE, FHEMLESNNRKR
KEE, XERFREENENTTE, W0

REMRIRNTHERE
ASCKRME R
BHAIRASMNEE
Mgze5EE

12.3 They also build on the careful recording and monitoring of conflict and potential bullying,
including enough detail to identify patterns and challenge bullying- particularly where it includes
aspects of prejudice and discrimination or involves cyber-bullying.

X LIRS A X R RABENEOR T A TIARIC RN NER £, SIRCREBFEHA
MIER MBERRTHNERNF YRR RSE—AHE SRR T ABREIMRAER.
5 K MR HOR A

I3 Behaviour expectations and pupils with Additional Learning Needs and/or Disability
(ALN) X HHSMEI B/ RSB FHARFENTAER

13.1 The School’s whole-school approach has been designed to meet the needs of all pupils in the
School, including pupils with ALN, so that everyone can feel they belong in the School community
and high expectations are maintained for all pupils. A positive behaviour culture creates a calm
environment which will benefit pupils with ALN, enabling them to learn. Some behaviours are more
likely be associated with particular types of ALN, such as a pupil with speech, language and
communication needs who may not understand a verbal instruction. Behaviour will often need to be
considered in relation to a pupil’s ALN, although it does not follow that every incident of
misbehaviour will be connected to their ALN.

ERUERDEBTAGREEBEREFZENTR (BREIINEIFTROZE) . HREN
FHAERZEEARR, FXeEEERFSERE. RIRNTIXAEEE TREOREIR
55, XEERIINEITROFERH, BWAHZVER, RETARKITUESHFERENF
SIJEKRER, GIMFEESHABRSNFETREITEERALES. AIHEFETAR, BE
BREGHBRZIBRAGTEE, EXHATRREMBALATASSHEITREFELARX
BX o
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13.2 This policy takes account of the School’s legal responsibility under the Equality Act 2010 to take
such steps as is reasonable to avoid any substantial disadvantage to a disabled pupil caused by the
School’s policies or practices; as well as those under the Children and Families Act 2014, which
states that relevant settings have a duty to use their ‘best endeavours’ to meet the needs of those
with ALN.

RBURERE] T ARE2010 F (FHXE) ERTHERFRE, IXMEEER, BREAFRK
BRI MUEMNBREFEERIERIKRMEARHN, UREE2014 F (JLESRERX) ERT
RUEERE WENE, MXVMERE “RERS N "HEAREFENT K.

13.3 As part of meeting any of these duties, the School will, as far as possible, anticipate likely
triggers of misbehaviour and put in place support to prevent these. Any preventative measure will
take into account the specific circumstances and requirements of the pupil concerned.

EART EREERTN—7, FRER TN TSI A AL TANEER, FREERTE
FEINIATART . AT HEIE AR 5 IR K A BB E K,

13.4 In a circumstance where a pupil with ALN behaves in a way which undermines the School’s
rules or the Junior School Code of Conduct, the School will consider whether a pupil’s needs have
contributed to the misbehaviour and if so, whether it is appropriate and lawful to sanction the pupil.
In considering this, the School will refer to the Equalities Act and DfE guidance on behaviour in
schools. It will be considered whether the pupil understood the rule or instruction and whether the
pupil was unable to act differently at this time as a result of their ALN. The School will also consider
whether any reasonable adjustments need to be made to the sanction in response to any disability
the pupil may have. It will also be important for the School, alongside parents, to seek to try and
understand the underlying causes of behaviour and agree whether additional support is needed.

MRBFINEIBROZENTAER T ERONEZFES (LNEITHEN) . ERE
BREFENFTEREESSTEALETINERRE, MIRE NZFLEHTATNREREAEM. &%
BB, FRESE (FFE) NREHEBRXTERTANES. FREEZEFER
HEBANSIES, URFERBRETINEIFTRALEELNXKBARNTH, FRIER
ZEEETERBEFZENZRBEANEIME SRR, IFEENE, FRESRK—ES
NTBFETANRARRE, HHESEHEIIMNIZS.

14 Junior School Lessons and Homework £i/N\ERiRIEFIKEEL

14.1 All pupils are expected to be punctual to lessons. EYFS to Year 3, pupils will be chaperoned to
subject lessons and accompanied by their classroom teaching assistant. Year 4 pupils will be
chaperoned to lessons taught by specialists but do not have a designated teaching assistant. Year 5
and 6 pupils will transition to lessons taught by specialists by themselves, in preparation for senior
school autonomy in all lesson transitions. Close monitoring of pupils’ movement around the campus
should take place to ensure effective behaviour is demonstrated.

PR FESgEER ER. LIEE=FRFEHTARRIETIIRAE, FHERMHE
7. HFERFERRETARRIEZVRERE, REAHTEPHRER. AERNFLFLES
BITAEFRREE, dPFMREET ERBEAES. FREBVIEEFEERNRENE
B, MHRRETHIEE,

14.2 Homework starts in EYFS at Reception age, with levelled reading. These comprise daily tasks
set by teachers starting after the mid-term break of the first term.

ML N IR, EBMADRDFEAE. XEEVRBIRTE, SRNESNE—F
MR RIAE A,
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14.3 Homework in Year | starts from term one, in the form of daily reading and weekly spelling. In
the third term, subject homework will commence. This is in preparation for Year 2.

—FRMELVNE—2HTE RXASRRENEEAHS. EF=FH ATHNZFR
ofess, BIrmmEFRRHEL.

4.4 Homework in Years 2-6 starts from term one. Daily homework is set and marked. This
includes all subjects with an emphasis on daily levelled reading.

“FRERNFRNEVME—FHFRTE. BREBSHEELIFHTHN, BREREF
B, EREERNARIE.

14.5 Pupils in Years 3-6 are expected to complete all assigned homework on time. Pupils or parents,
as appropriate, should provide an explanation (preferably in advance) for any work that isn’t
completed and submitted. Where an appropriate explanation is not provided, pupils can expect to
face a sanction.

“FRERNERNFERERNTHAERENEL. WREVREMIARIER, FEHRK
KRR (RIFREIEH) . IRRERHUGENERRE FETRSHRERNLT.

I5 Premises and property B 5t} =

I5.1 We encourage all members of the school community to share in a sense of common
stewardship of the school, including its premises. Pupils must treat all parts of the school with
respect and keep it tidy.

BT ERAA XA REAREF FRIRENEE. FEDNEELRNG AT,
FRERERE.

15.2 All members of the school community should store their bags in their assigned locker (located
outside their form room) while they are in school. Laptop computers should be carried in bags, used
on desks/tables, or stored in lockers. Items which are handed in to lost property and which are
clearly labelled with a pupil’s name are returned to their owners via Form teachers. ltems which are
not labelled can be claimed by signing for them with a member of staff present.

FRAXBA MR ERIAE NG B EFRERENMEDEST (EYRALTHEN) . £i
AEMYBABRET. ARE/ETLER SHFREFEYES. EXERYIBIOL B R
HEFEAZNYRBEREETREFTRSGRE . RFBUEZNYRBTELEAREZNERLT
FFINA

15.3 Pupils should not have cash at school.

FHERYEHTR SRR

15.4 The school cannot accept responsibility for pupils’ possessions that are brought into school.
The school insurance provision does not cover pupils’ personal possessions.

FRYFEWEZRN P ADRAKIETE. FROREFRTRAEFZEN DAY &,

15.5 All pupils riding bicycles should wear fluorescent marking and a helmet. Parents are responsible
for ensuring that pupils cycling to school are competent to do so and that their bicycles are kept in
good repair. Bicycles must be stored in the designated area while on the school premises

FRANZENPISERNBTERR, FELIERHIEREXE.

15.6 The school cannot accept responsibility for pupils’ safety while commuting to or from school on
foot, by bicycle, by car, or via public transportation. The school is responsible for the safety of pupils
travelling to or from school via the school buses.

FRALEFEREFZENRBRE, EAMRIIEFHEBHTRNFENTBLE.
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16 Use of mobile phones and electronic devices F#l %8 Fi&&H{#EH

16.1 All families in the Senior and Junior Schools are required to read and digitally sign the Pupil IT
Code of Conduct which sets out the school’s expectations and promotes responsible use of IT and
digital communication.

ARESEFAFTHEAGERR, RKIFEFEE (FEEREARTAEN) .

16.2 Mobile phones and smart watches are not permitted to be used in school. If pupils bring them
to school, parents must inform Homeroom Teachers in writing that pupils will be bringing the device
to school. Devices must be handed in to classroom teachers at the beginning of the school day and
collected before the end of the academic day.
FHEABAEZREAFVIMEE TR URFEFFUINEEFRTIFAR, XKLTABERE
M EEEID, FHMEEFRLNELF AT ENIAGEEEEN, FERFZRERE,

16.3 Junior School pupils have access to school iPads and computer rooms for lessons. In Years 5
and 6, pupils may be permitted to bring in their personal laptops for a specific lesson only. They may
only be used for educational purposes and subject to the teacher’s permission for each session.
hNEBFE T RUMERFRAY iPad MITEANEZE LR, 5 FRM 6 FRFLE THEATFERERE
FEEPAZLAERE. SERERAEBTHEHAELBDF T RER, AERTEIAEH
&

16.4 Pupils are responsible for the safety of these items. They are expected to use them responsibly
at all times and are reminded that they should not be used for taking inappropriate photographs or
film footage, or for any other purpose deemed inappropriate by the school. Pupils must not take
photos or make recordings without the express permission of the person/people being
photographed or filmed.
FHEXNXEYMNRENT. FEERONRBE AT ERERAXILE RS, FHIEAEEHA
THEAEIANRARE R, SIRTERNAAEISNEATEMEN. RESIHEEN PR
T, FEREHBRFEE.

16.5 If it is found that a mobile phone, iPad or other electronic device has been used inappropriately,
or if a complaint has been made by another pupil or a member of staff, pupils should expect the
device be confiscated. The member of staff who confiscates the device is responsible for informing
and delivering the device to the Assistant Head Pastoral. Confiscated electronic devices will be
stored securely on campus with the Assistant Head Pastoral and can typically be recovered at the
end of the school day.

MRERFENTFHL. Pad HHMEFREWALEN, SRHMBZEIBRARKF, =
A IRER SR EOR. R ENBIRA RE ATEMFERERAEEMIERK. R
METREFEREFPIERKZEFRARER, —RUAERFHNIEE.

16.6 The Assistant Head Pastoral will inform parents immediately or as soon as practicable by phone

and by email before the end of the same day following a device being confiscated. Information that
reaches parents must include:

*  The device that was confiscated (phone, laptop, etc.);
*  The reason for the confiscation; and
* Indication of sanctions or loss of privileges if the inappropriate usage recurs.

FREE, EEERICEZEANBEE BIEME FERERMRKH KR FRI . HUUREFIE
Bl & AR T K.

o HWRWAIEE (FHl. EiLABRE) ;
o FWRMERE, MK
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o MEEREZEALFEANER, WK EHTLINFBUSEREN

16.7 In order to prevent social conflict escalating to instances of cyberbullying (or the use of
technology to cause any kind of harm to pupils or staff), the Assistant Head, Pastoral or the Head of
Junior School may request to examine the data or files on a device. If inappropriate material is found,
a decision will be made as to whether to delete the material (for example, if the material could be
used to humiliate another pupil) or may retain it as evidence. In such cases, the parents will be
informed.

AR LR RFT R AMGEHREZMS (ST BEANZESBIRA RESEAR G

) . Y BEEMERKTEREERE ENEBIRIXM. MREAANELAME, HRE
EEREMER (Bl MRZMEITREARESHMFE) | HERBZMEMEAILE. &
XMERT, BBRFHK,

17 Cyberbullying (see Anti-Bullying Policy) M#Z#i% (1 RENEBIER)

I7.1 In order to prevent instances of social conflict escalating to cyberbullying (or the use of
technology to cause any kind of harm to pupils or staff), the Principal, Head of Junior School, Deputy
Head Pastoral, or Assistant Head Pastoral may request to examine the data or files on a device if
there is good reason to suspect that the material on the device has been or could be used to cause
harm, break the school behaviour guidelines, or disrupt teaching.

ATBLEHZRARITRAMEEER (HFBEANZERBIRA REREARRNHE) | K
Ko GNEBRAC, 4\ ERE R BER KIS E BRI KEE RV ER MR RE LA EHKE T
BEHATERGE. ERERTAENITHAZNERT, TUBRESRE ENEEESX
.

17.2 If inappropriate material is found, a decision will be made as to whether to delete the material
(for example, if the material could be used to humiliate another pupil) or to retain it as evidence. In
such cases, the parents will be informed and the pupil may lose the privilege of using electronic
devices at school — temporarily or permanently, depending on the severity of the infraction.

WREAAGRL, BRESEMBRIZMEL (0, MBZMRTERTEFEAMELE) =
REEADILE. EXMELT, BBHHK, FATEIENIORAREEFIREME TR
EHNA, BRAEBURTERTAHNTERE.

18. Medication (see First Aid Policy) ZAYEIE (51 A8KBOR)

18.1 Prescription and non-prescription medication must be kept locked in the School Nurse’s office.
Non-emergency medication may only be administered by the nurse or under the supervision of the
nurse.

MHFHMELTHDNPEFRP L NAE., FESAYRERPLHEP THEETE
Mo

18.2 Medication needs to be handed over in the original prescription or non-prescription
bottle/container, along with the prescription from the doctor (if applicable).

AMFBRELTHIFLTREAMERTIRRL, FHLEENSETT (WEH) .

18.3 If the pupil needs non-emergency medication during school hours, the pupil can visit the School
Nurse’s office during class breaks to take the medication.

MRFEEFRBBERMAIEZZAY, 2ETUERBRKRENEZEP L DRERE.
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18.4 If medication needs to be taken home, parents may retrieve the medication at the end of the
school day.

MRAMFTEHER, RKTUAERFEE ).

19 School Uniform RIS

19.1 Details of uniform requirements and standards are available in the parents’ handbook. Pupils are
expected to wear their uniform tidily and correctly at all times while in school, on school trips or
travelling to and from school. ‘Tidily and correctly’ means that pupils should maintain a smart
appearance while in uniform — for example, button-up shirts should be tucked in, collars should be
folded down, skirts should be knee-length, socks should be ankle socks, as appropriate.
RERERMENFRESTERKTFMTER. FEAERME. SNARANTITRER
B, NIAARERIREL. TELH. “BENER BSREFEETERRN R FRFEEHN
*x, Bl WENEHETER, ROEPEF, BTEER KTHNAEKRS.

19.2 We expect even our youngest pupils to wear their unform with pride. However, the
importance of play and the opportunity to engage with, for example, sand and water, means we have
a realistic approach to the uniform policy with our youngest students in EYFS.

BPZEREREDHHNFZEBRUFERBRAMN. A, FEREFEHER (EMDKERE
%) NERM FRYGILEHBRORRAERRT ENRESKNSE.

19.3 Pupils are allowed to have pierced ears provided earrings are removed for PE and sports
activities. If earring studs cannot be removed they must be covered by medical tape before P.E
lessons and for the duration thereof. The correct kit must be worn for PE. In art and design and
science lessons, teachers may insist that protective clothing is worn and long hair tied back if this is
needed for certain lesson activities.

FHEUPITER, BAEGRFRNEEEASNNAIRTEIR, MREFJTERT, WARERE
REMAEBRABAERRTEREE. LABRNOAFHIERES. EZARNRITRM
MFRE, MRELEHFENTE, BT BERFERFEFEMIFRIPERKERE,

19.4 Pupils should be well-groomed and maintain good personal hygiene. Hair should look neat and
be free of attachments, extensions, or clip-ins. Hair may be dyed but should be a natural colour.
Nails, eyelashes, etc. should also be natural colours and free of extensions and accessories (false
nails, lash extensions, etc.).

FAENACRRE, RIEFRFHDAZLE. ékﬁ'if;\i%’? 7'_51117[51]‘)%% BAHET. KkxTTIL
e, BHeNAR. B REFHUNNERE, FEEEEMMMNGY (RIEF. RiE
£%) .

20. Prohibited Items 24 &

20.1 A list of prohibited items and details of the circumstances in which staff may conduct searches
and the means by which they should be done, is detailed in Section 27 Behaviour That Is Strictly
Forbidden, and in the Pupil Search and Confiscation Policy.

5827 75 “FEER TN A “FARETIRNEBUR "R IEMSE T BEYMmIFE, MBERARE
BT o MHTIRENRIREN T,

21 Junior School Sanctions Framework #%j/\&R5E4L 43

21.1 Sanctions range from a verbal warning to loss of break time for more serious or persistent
offences. The most serious offences may result in suspension or expulsion. Members of staff should
always explain to a pupil why he/she is being given a sanction. This explanation must occur at the
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same time as the sanction is given, and the member of staff giving the sanction should report the
incident, time, place, and sanction to the Assistant Head Pastoral.

NTRTEEHBHEANNELTA, LIIMNOLEERBUEREBN RS, &EENENRTAH
JRESBUFFZHITER. BIRARNRLEFEBERRIETNERE. BELNS LT R H
7, BTATNNBIRA R KBRS, B, e RRERESHERK,

21.2 Sanctions for less serious offences will ‘reset’ once per term. That is, a pupil may receive a new
formal warning before being issued a detention at the start of each term. The Assistant Head
Pastoral will monitor the number of formal warnings given to each Junior School pupil.
MNARFENERTANLIEE FF XK. R, aSFHTEN, FEEXE
WEBEZLADZE, TEHSXEHKFNERES. BEPERKEEENG M NPEER
HIE N ESHRE

21.3 Sanctions progress in a linear fashion. For a particular minor offence, a verbal warning is given
first followed by a notification to parents and so on according to the table below. The more major
the offence, the more serious will be the initial sanction. The table below offers a scale of severity
and some common offenses associated with each level.

ESNRREM AT, WTEMBEMENTAH, BEROLES, ARRBMRK, #KE
., BAETAHAETE, RUNLTIRBE, TRIIETPERENZFRURSENEREXH

~ A
BMAVMEMITA.
Severity ™ \
Example Response R {#
RS ple 241 P Ri®
I Inappropriate exclamation {# F N5k Y A5
I Running in the school building 7% 5 1 X F£ 1 Verbal warning [ K&
| 9ff—Fask ot“ distLip\tive behavi\o:: - interrupts learning 52237 | pociorative conversation
REBIAENTA—THES BB MY
| Late to school _F 3R F
— Traffic light system
I Late to lesson LiRiR % RBITRSG
| Out of uniform RERAR
2 Defiance or not following directions EHE; AT MIE T
- Restorative conversation
2 Missing work A {Flk Notify parents of behaviour
2 Physical conflict & dZ8 EEHRIERES
= o ~ = |
g Misuse of technology - unkindness on social media % [z B, 7 1% fﬁﬂfﬂ)ﬁf%iﬁ%ﬂfﬁk f tech)
.y N p evice confiscation (misuse of tec
E A R L ARG SRR (5557 18 S FASE)
2 Misuse ?itechnology\- Eaming or entertainment % & B FiX & Traffic light system
RS — IR R TBITRE G
2 Threatening words or behaviour EMEIES S T4
3 Cursing a classmate or teacher &= = [E] 35 If Loss of break time BUH K B A [6]
Restorative conversation or task
Notify parents of behaviour and consequence
EEMRIERIES
3 Bringing food into school & #IZ|K A BiThNERBHFRK
Traffic light system
RBIES
4 Out of bounds & #1174
Parent meeting
4 Misuse of technology - unauthorized video/audio/pictures 3 & HIRRK
B R EEAIE—REBRNIVEE R
5 Strictly forbidden (see Section 26) =& %% |F 947A (M3 26 Suspension or expulsion
) AR
Scale o Depends on severity of damage
I
gy | Dameee o propery AN AR TR E T
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21.4 Traffic light system 3Zi@KT R %

Each classroom implements a behaviour traffic light system, where pupils begin each day in a neutral
zone. Based on their behaviour and performance, they can either move up or down the board
throughout the day.
BREFAEMRTTALEAHE, FESRMNRIXITH, REMGOOTAFRIR, MBI7TTIX
FE—RAE LS E THaE,

Positive behaviour allows pupils to climb the board, while poor behaviour results in moving down.
The board has several stages, with the most severe at the bottom, which triggers immediate contact
with parents to address the behaviour at home.

KUARGFMFETU LT, RAMENFENZTE. FRIILIHER, REFENERTEX
B, SMAZHBRERK, MUEERERNRIBFETABM,

Typically, pupils move up or down by one stage, but serious behaviour incidents may result in
multiple-stage demotions. The system is designed to align with a restorative approach, allowing
pupils the opportunity to improve their behaviour and move back up the board before the day ends,
thus avoiding missed break times or other consequences. However, if a pupil reaches the bottom
stage, they remain there for the rest of the day, and their parents are notified. Every day starts anew,
with all pupils placed back in the neutral zone, ensuring a fresh start. Rewards for moving up the
board include classroom prizes and House Points, encouraging pupils to maintain positive behaviour.

BEBAT, ZESEFARTE-IMER, EFENTAZHRSESINRNER. 1Z61E
MR SREMTTER—B, ILZ2ERVIBWEBCHTA, FE-RERATHR, MMk
PR RENEHEMER. B2, WR—BFENTDERT &K, BAMAE—ROAORIRNE
PEHARFAERMKE, FESBHNARK. BREHTR, FEFLESSERHIX, HiF
B—PIHTE. NERR AR ETNFENRBEERAZREMERRD, USHFER
FIRIRAITH.

21.5 Verbal warning and restorative conversation [3LZ&FEE HIXIA

Many aspects of pupils’ day-to-day behaviour that veer from the school’s ideal expectations of
behaviour (such as pupils being over-noisy in class, failing to raise their hand when required, etc.) can
be addressed with a request to stop, accompanied perhaps by a brief conversation explaining where
the pupil’s behaviour has fallen short and why and how their behaviour should change. Pupils failing
to engage in the expected classroom routines should as part of the conversation receive a further
opportunity to practise the desired routines. Pupils should expect to receive a sanction if they then
continue to fail to meet classroom expectations.

MNTEEHETAPRBERITABZRRNOE S TE (NMFEARE LI TWR. FMRBERETF
(E5%) . UBRKHEFLE, BR#TEERE BEZETHANREZL. REMEEZNER
. EAREN—D, REEFREEFANZENENSH-—DEIMBROEN. WR
FHRSNEFIRELE, WIEREILT.

As a first step in addressing a more significant infringement that falls short of the Junior School Code
of Conduct, or the school’s general expectations or values, staff should give the pupil a verbal
warning. Where appropriate, they may also decide to engage in a restorative conversation. Examples
of such behaviour might include marginal lateness to registration or lessons, isolated incidents of
low-level unkindness or disruption or where, for instance, a request for a pupil to change their
behaviour is ignored.

EAARIET R (G NERFT AN BERBEBERFINERNRTESAITANE—F, HIR
ARNBTFEALES, AEINELT, BRARETPUREHITEEMRIE. LEXTA

33



BRERH LR NERRE], MHNBEBALESRILENS, INHEFERRARETA
IEREZNIES,

A restorative conversation is a one-to-one conversation designed to encourage pupils to reflect on
their behaviour which has caused harm to themselves or another person (and does not pass the
threshold for being viewed as bullying) to explore how they might repair this harm and avoid the
same behaviour in the future. Staff who engage in restorative conversations are expected to keep
notes regarding key points and actions both for the pupil’s benefit and for discussion with the
Assistant Head Pastoral in the event of recurring or escalating behaviour issues.

EEMKIER—FM—N—NKE BEESWFERERENBECHMBAERHBEN TH (BXR
LA AERNARAE) |, URINEESRMIEFERSEBRRERENT A, Z5BEN
WIRHNBIRA R RIEB[QATHICRER, UEFFESE, FETAREREHIHFHR
i 5128 BIERICHATITIE

The questions to consider as part of such a restorative conversation would include:

*  What happened?

*  What were you thinking or feeling at the time?

*  What other choice could you have made?

* How did this make people feel? Who has been affected and how!?

*  What should we do to put things right and to avoid this behaviour in the future?
*  What are the consequences if similar behaviour occurs again?

EAEEMIRN—®D, MEENEEETE:

c RETHAY

© HERERT AR’

* PRAT] U A A A %7

« KIEARSEANE? WERE T E RN R R m?

* BATRIZMEEAT ASKRE IE [B) @ FF B R ARK R EERXMITA?
cMRBREERMTH, SBEHARR?

The teacher issuing the verbal warning should inform the pupil that they are receiving a verbal
warning and the reason for the warning. A verbal warning is recorded by the member of staff issuing
the warning on Managebac. Follow-up discussions are encouraged, where appropriate, to reflect on
how pupils have progressed.

R OKREENHIY EMAEMNZRALEENREENRRE, OXEEHAHEENH
RN RICF A Managebac b, EEHHERT, SEI#TELITIE, MRBFENHLER.

21.6 Loss of break time BUE{K S /T (a]

If pupils fail to meet expectations with a major infringement or following one or more notification to
parents — e.g. bringing food into school or cursing a classmate or teacher, either then or at a later
date — teachers or members of the Senior management team may consult with the Assistant Head of
Pastoral about whether to revoke break time privileges such as outdoor play.

MRFEREREMITA, HERAZRBARKEDREAZ T RK—pFIM, BRY
WAFR. IRBEFHEN, LTREINEEUNE—RNHERSEEEANNRTES
SEEMERKNHREIUEZENKENE, MAIE,
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As a general rule, a second warning for the same infringement and a third warning for different
infringements will result in a loss of break time. The Assistant Head Pastoral will monitor warnings
and consult with teachers giving warnings as necessary to determine when to place pupils in
detention for multiple infringements.

—kiE, E—EMTANE D REETNARERITANE = RESKSER B EAEUE.

REMERKELEEES

FHELEREEE.

BN, HAELERNSRZHESNBINE, DRERMNXZREBENH

The table below provides examples of offences for which one or more warnings would be issued
before break time is lost as well as offences for which a loss of breaktime (or other sanction) would
be given immediately. For each offence, the table gives appropriate restorative tasks that should be
set and completed during detention accompanied by a restorative conversation if considered

pastorally supportive and educational.

TREFRA T ABUARER B Z AN R H— XL RESHNENTAH, UEREIZENBUAKE

By (SEMRARTE) MERTH. I TEMEMTA,

I ARERLE T £ BB AHA R R E M SE AR

MESHREMNES, IRNEEAEIANAEXFUNHEEN, EEFMUEEMIRIE.

Offence
ERITA

Late to lesson
EiRiRF]
Out of uniform or
untidy uniform

RERBHFFEBNR
Bk
Inappropriate language

MELEHIES

Rudeness

FARITH

Out of bounds
ERITA

Missing or poor
homework
AZELHELREE
Inappropriate use of
technology (minor
infringement)

BEREFREERIERE
(EHEH)

Warnings for the
same infringement
resulting in a loss of
break time EE—iE

MITHHE & B
HR SR E
3

2

Restorative task

REMES

Conversation about the importance of punctuality
RTFHERMHNXIE
Conversation about the importance of dress

RXTELREERMMNNIE

Write apology note to person(s) involved

Conversation about importance of courtesy and respect
HEEABERKE

KRB MEENEEM

Conversation about importance of courtesy and respect
Write apology note to person(s) involved

XA EENER RN

HYEFEATEKE

Conversation about the importance of supervision and safety
Write apology note to person(s) involved

XTHENZEERMMNIRE
H[UEATERE
Complete missing or poor assignment(s)

SERER 3T B R SE LAY TR ML

Loss of device privileges

Write apology note to person(s) involved
BUH R %3 A

HYEABEKE
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21.7 Parent meeting 291K KK

For more serious or persistent infractions — e.g. unexcused absence or absconding, damage to
school property, persistent rudeness, absence of academic engagement, reckless, disruptive or
dangerous behaviour, or persistent disregard of the school rules and pupil code of conduct — a
pupil’s parents may be called in to school for a meeting. This meeting will focus on the pupil’s
behaviour, next steps, and monitoring tools.
HTRFESFEMENBNTA—NTHRGFEEER. BIARERY=. HELILTA.
KRS 523, SFAMALMESRKRTH, JBRERRMRFAEFTAAEN—2RTER
FKKEREK. SWHERNRFZETARIN. SHBEREEETR.

During this meeting, the School will provide specific, well-documented evidence of the pupil’s
behaviour, especially behaviours which have persisted over time, and sanctions imposed.

EIREAE, RITGRHESFINZETALE, FHERENEASTAREXENLEL
e

A meeting with parents will typically include either a clear list of ‘next steps’ to be taken for
behaviour to change such that it meets the School’s expectations.

RKERBESHEFRN"SHAER SR, MRRFETHAZIZRER,
Meetings with parents typically escalate for repeat behaviour infractions according to the following:

*  First meetings will include parents/carers and the Homeroom Teacher;

* Second meetings will include parents/carers and a pastoral lead in addition to the
Homeroom Teacher;

*  Third meetings will include parents/carers and either the Head of Junior School or the
Principal as appropriate in addition to a pastoral lead.

HNBEBLTN, RREUNSSARAREATRAESIE:
CERRW KK A SEEE
TREW MMEBRFASS,
FEREW WEREIG N BRKARKS S, AHETREARSIIE.

22 EYFS sanctions R EIE B ER L2 40 5>

22.1 Sanctions in EYFS align with the same framework as Junior School in terms of the scale of
severity. However, the day-to-day operations of EYFS differ, as they do not utilise a traffic light
system. Instead, EYFS emphasises positive reinforcement as a primary approach to behaviour
management.

BEHENBRNLELNEFERENR ESHNEHRFT—B, EREEEAXNGFEESR. R4
BAXARZBOTAHEERS, MEWUERMMEATABENETENL,

22.2 For recurring behaviours that require sanctions, such as loss of break times or similar
measures, these are applied when pupils fail to adhere to the desired behaviours outlined in their
classroom charters. This approach ensures consistency while supporting the developmental needs of
younger learners.

NTRELBEDNEEMALTH (WBUHREARSFXLIER)  BEFERFLERYIR
PNAMENFTAENNNT. ZITEERR-BMENEN, ZTORDREFENRREK.
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23 Sanctions for Serious Misbehaviour [=EF 22409

23.1 The school keeps a record of sanctions imposed upon pupils for serious misbehaviour. Parents
may also request a copy of the School’s Expulsion, Removal and Review policy which explains the
circumstances under which a pupil may be expelled or required to leave permanently.
FREUFHNFEFESLITALBOLSY . RKTRR (Fr. RREEXEFRER) 8K,
TZH AT U S ERTRIERKABRIER .

23.2 The school tries to avoid suspending pupils where at all possible because of the disruption to
their education. However, where a pupil’s conduct (a) has not improved despite the use of other
supportive and/or disciplinary measures; (b) has consistently disrupted a safe, productive classroom
environment; or (c) has prompted an investigation into their behaviour, the Head of Junior School
may take the decision to suspend them from school for a short period.
ABGEMEVHE, FRR]UTEARBEZLD . BEFERINTERYN, 4/NEBRKT
RETHEE

a) @HMZFH/LERERENHLNE,

b) WML E . AFNRERLE,

o) TAEMAEINAE.

A suspension may vary in length depending on the nature of the case but would not normally be
longer than five days and may well be as short as one half or one full day. Suspensions may be
invoked either as in-school isolations or temporary exclusions.
EENKAREEMHUERMNE, BEFAEL S K, REJAF¥RE—R, FXUXARARBH
TR BERAMERHT.

Should it be necessary to suspend a pupil from school, a pupil’s parents would be asked to come into
school to discuss the issue and to be informed of the school’s decision. The school would then
follow this up in writing giving the dates of the suspension, during which time the pupil would not be
allowed on the school campus. Where possible, the school will put in place arrangements to ensure
that the pupil’s education is not disrupted. The Assistant Head Pastoral will coordinate arrangements
with parents.

KHEfEFE, RITBANKKERFBIRRE, RENPEELAHIMEZEE (HEEELEH#EN
RE) . FRERTELHF IV fE, HEFNERKARSXKIMEBRKER.

In severe cases in which a child is in danger or put at risk or is putting other pupils in danger or at
risk, a pupil’s parents may be asked to take them out of school immediately.

HEHAFEBFHMAREREEREPNIRGERL RIGERRKIAHEESLE.

23.3 Temporary Exclusions Ifff it B #;

Should it be necessary to exclude a pupil from school temporarily, a pupil’s parents will be informed
in writing at least 48 hours in advance of the dates and conditions. Temporary exclusion is
fundamentally different from in-school isolation in that the pupil is barred from participating in
learning activities (online lessons, teacher support during school hours, etc.). The pupil is still
expected to complete any work assigned within a reasonable period after returning to school.
WHELRILFERNER, NEDE 8/DNBEBHNFERKRZNBHNFMS. KNS
RERARBEARXS, RAZEWREIESMEDED (EERE. ERNEHBTES
%) . FENMNEERRENEIEN 8K TMRZ 8 FRH BRIEL.

Following an in-school isolation or temporary exclusion, the pupil and his/her parents will be asked
to attend a meeting at school with the Assistant Head Pastoral and in deemed appropriate, the
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pupil’s homeroom teacher to discuss what has been learned and any next steps to ensure that the
pupil receives ongoing support to avoid/address the sanctioned behaviour. This meeting will also be
followed by a written notice regarding next steps and consequences if the behaviour continues.

ERAREIMNERZE, FERARKEERERSMERSEEHERKNER, £EY
AERT, FENBREEZMOSEERSMRW, WIRFERFRAENFT— £IEk,
MHRFEFIFENIE, BE/MBAILINT A, SW%ERE, SEUPEEIBHF
AET—IHERNER (MRZTARSELE) .

23.4 Requirement to leave BFHE

The Head of Junior School may require parents to permanently remove their son or daughter from
SPGS International School Chengdu where there is a very serious breach of school discipline.
Examples of these include:

e where a pupil has already been suspended as a result of chronic problems of conduct or
attitude without improvement

e where a pupil has been involved in one of the strictly forbidden behaviours listed below
(section 25)

e where there has been persistent unsatisfactory attendance

e where the Head of Junior School is clear that a pupil has deliberately invented or made a
malicious allegation against a member of staff

e where there has been some other breach of the terms of the parent contract or the
parent has refused to accept the authority of the school

E2A U FERRRETH, HNPRKERERR KA BT NEN BRI ES.
T AR T BT 5

o FARKETATSERBHEIERENILLE

o FHIFRE 25 FKMIIAFTETA (WE 25 FAN) |

o KHEIWIR B B BIERRIALR,

o MR KFINFEMBREIERIEEHRAR,

o BRIKERFR JHKIELEZEIRTEENENHMBERL.

23.5 The school will conduct an investigation into the pupil’s behaviour and write up a full report.
Once the report is completed, parents will be asked to meet with the teacher, other senior leader,
and/or Form Teachers about the pupil’s behaviour record, specific instances of violations, and
options for the future before a decision is made on whether removal is the appropriate course of
action.

RN ZENTARTAEFEERERSE. RETHE, FREBBERKSHI. EtS
BEEAR. ST ESE, WRFENTALE. BESEAER. MERKITEZENTER
ZEBRESEEHRFLIE,

When a pupil is required to leave, the school will consider ways in which it might assist the pupil in
making a fresh start at another school (subject to payment of all outstanding fees). This form of
departure from the school does not constitute an expulsion.

EFERBRERY, ROABGEEMNAZEZHMERENRTN (NEBMBEHRANEER) . it
KBRAAABT IR,

23.5 Expulsion FFf&4b 4>

A pupil may be liable to expulsion from SPGS International School Chengdu for a grave breach of
school discipline — for example, a serious criminal offence or some wilful act calculated to cause
serious damage to the school, its community, or any of its members.
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FAEFEERRE (MXBTELFETH, AERRITFR. FREBEHEMRFENTT
A) . BERRFER T EHE MR

Formal expulsion implies that the pupil’s name is removed from the roll of the school and that the
pupil will not be eligible for membership of the alumnae organisation. If the school is asked for a
reference for that pupil, it will refer to the facts and circumstances of the expulsion. Parents will
need to pay all outstanding fees according to the contract.

EXTBRERE:
 IZHEMIERAHOETE
« BUBRA AR L REAE,
s ERFTRBREMZEREMR, BOTREATRELRFEE
* KKIULEREBERARER.

24 Behaviour related to a disability SE&EHXNITAHERE

The school will make reasonable adjustments for managing behaviours related to a pupil’s disability.
Where expulsion needs to be considered, the school will, in consultation with the pupil with
disability and their family, make adjustments to allow him/her to present his/her case fully.

FRENZEFENTAEERMEGIFE. MBEETRLED, RITBEREFERARE
hE, BESBEFERREZTOBRESER.

25 Appeals EifAL

25.1 In accordance with the school’s Expulsion, Removal and Review Policy, parents are entitled to
ask the school governing board to review a decision by the Head of Junior School in collaboration
with the Principal to expel; to require the pupil to leave for disciplinary reasons; or to suspend the
pupil for || days or more. A request for a review should be made within seven days of the Head of
Junior School’s decision being notified to parents and should be made in writing. A form for parents’
use is attached to the Expulsion, Removal and Review Policy.

RIE (FFBR. BRBREFBR) , REKENERRESHUTRERITEZX:

c IR KERKARBHBTABREE,

- ALEREEERFERFNAE,

o I RE EERE S,
EZEERTWREI S NBRIKEEBRAE 7HERUBEERNIER, BT ARBERYAEBR
B AR

25.2 The Head of Junior School will advise parents of the procedure (current at that time) under
which a review shall be conducted, including details of where any correspondence should be sent.

HIBREBERKEBRTERREFAN, SREERREINETER.,

26 Behaviour That Is Strictly Forbidden %474

26.1 SPGS International School Chengdu has a minimum of rules but for the safety and well-being of
all, certain behaviours are prohibited:

MEBRIBFRURMEBRESEMN, EXTHBEANRENFE, UTTAHREL!

e bullying of any kind including cyberbullying (see also the Anti-bullying policy)
o physical assault, e.g. where serious harm is intended or inflicted, or where a pupil is being
restrained against their will
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verbal abuse or assault, e.g. threatening behaviour towards or malicious allegations against
pupils or adults

sexual harassment e.g. verbal or physical harassment

sexual misconduct

racist and sexist abuse

serious breach of IT Code of Conduct

plagiarism or cheating

stealing

food shaming

leaving the school premises without permission during the working day
truancy

persistent disruptive behaviour

vandalism (including computer hacking)

any conduct that encourages or makes possible any of the offences listed above
any conduct that significantly harms the reputation of the school

the possession, use or supply of prohibited or banned items, which include:
knives, scissors or weapons

laser devices

fireworks and/or smoke bombs

age-inappropriate images

© O O O

substances that could be abused, such as illegal drugs, solvents, or so-called ‘legal

highs’

0 tobacco, cigarette papers, e-cigarettes or vaping kits on school premises or while
representing the school

o0 alcohol on school premises or while representing the school other in specifically

approved circumstances

inflammatory material of a religious, political, racist, homophobic, or sexist nature

stolen items

any article that a member of staff reasonably suspects has been, or is likely to be,

used to commit an offence or to disrupt effective learning and good order in the

school and/or its environs or to commit an offence, cause personal injury or damage

to property

o EEERNMNIE (AMEHER, T (RIRBXK) )
o ABHT (BREERGEIEFIIR)

o FIEESHAEM (StXIMAESHBIRARERIER)
o MEH (FEHFFEME)

o MRSETA

o MK/MBERETT

o FEER (FREARTTHEND

o FIgitERK

o HBTA

o RERY

©)

HENBREAEBR
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26.2 Any case where a pupil is suspected of these offences will be referred immediately to the Head
of Junior School or the Assistant Head Pastoral, who will investigate in accordance with this policy.

M EERNEMHELE LRGN KBEFTRR K, HERAEKRRTAES

26.3 Where, in the School's view, the welfare, safety or continuing education of a pupil or pupils
requires it, the Principal, Head of Junior School, Deputy Head Pastoral or Assistant Head Pastoral
may conduct a search for prohibited items (e.g. in bags, lockers etc). The Principal, Head of Junior
School, Deputy Head Pastoral or Assistant Head Pastoral will exercise their discretion in
determining what specific inquiries are proportionate and reasonable in any given circumstances

AMREFENDEHENG, KK, s/BREEK. EEEARKAENNEE. #YESHREE
nnﬁif, ﬁ*&?}%ﬁ-ﬁgl /RAEE%ZEIH§ .

26.4 Depending on the circumstances, any of these prohibited behaviours are likely to lead to
suspension or expulsion. In the case of truancy, pupils will typically be put into ‘in-school isolation’
(see 23.3) rather than being suspended from school so as to avoid exacerbating the effects of
absence on their Iearning

RIBBETHRE, EROTATESEHERS TR, ViEFEABEHEI'RARE" (51233
%), [/Xiﬂ%ﬁéﬁﬁﬁﬂi—?iﬁ_&o

27 Use of force by staff to control or restrain pupils in the Junior School and EYFS #{HR
AREHIEHRAREE

27.1 Corporal punishment: the use of corporal punishment is rejected by all SPGS International
Schools.

FIME: RERIBFRIY T E LT,

27.2 Any physical restraint is only permissible when a pupil is in imminent danger of inflicting an
injury on themselves or on another, and then only as a last resort, when all efforts to diffuse the
situation have failed. Teachers and staff are permitted to use reasonable and proportionate force to
prevent pupils from doing or continuing to do any of the following:
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e committing a criminal offence
¢ injuring themselves or others

272 REFAREN B SHMAENGE, BERAEENERISSTHN, BRARTIELK
EFEERAEEEMNREAR, MUHIEMTTA:

s LheEEILRITA

c ERASHE

27.3 There is no legal definition of “reasonable force.” It will always depend on the
circumstances. Note that:

¢ Any use of force should be proportionate to the behaviour of the pupil involved and the
seriousness of the harm prevented.

e  Physical force could not be justified to prevent a pupil from committing a trivial
misdemeanour.

* Any force should always be the minimum needed to achieve the desired result.

e Whether it is reasonable to use force and the degree of force that could be reasonably
employed might also depend on the age, understanding and gender of the pupil.

"EERNE'TEERBREX, FURKERAZE. FEINER:
c ARNENSFETARTERENEMHER
* FlEBRBIL KRG ARELIR
* TN EN AL E MR N EEE
- ARGEURNEFTEEFRFEERL . NN R RIHE

27.4 The law allows anyone to defend themselves against an attack provided they do not use more
force than is necessary. Similarly, where a pupil is at risk of immediate injury or on the point of
inflicting injury on someone else, any member of staff (whether authorised or not) would be entitled
to intervene.

ERATEOACEIWEN LA ERE. B, SFEERREAENESREHEMA
B, FFEHIRAR (TREEHREN) HENTI.

27.5 Before intervening physically, you should be satisfied that there is no other course of action.
Whenever practicable, tell the pupil to stop and explain what will happen if he or she does not.
School staff will only use restraint as a last resort to enable a pupil to calm down and regain self-
control so that other methods of management can be used.

SRR A TR AFIACHMBR T R, JONEETESFRARR. REARRIEDTEY
FAETERE. REBENERTER.

27.6 Where, exceptionally, it is necessary to restrain a pupil, the minimum amount of force should
be used and staff will always try to act in such a way as to avoid causing harm or injury to the pupil.
Restraint must never be used as a form of punishment. You should continue attempting to
communicate with the pupil throughout the incident and should make it clear that physical contact
or restraint will stop as soon as it ceases to be necessary.

7 FEIRIES T KLY R A
c QERBENBEIE
- EREBRENFERE
s FEERNEN TR
c BEARAEIEERE
* fEbG RER/E S RIZE 1IE AR
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27.7 All our staff are provided with a copy of the Behaviour Policy and are trained in the
circumstances in which reasonable force may be used, as part of both their induction and regular
refresher training on managing pupil behaviour. In particular, they are advised always to use their
voices first and to use the minimum of force necessary to restrain a child for the shortest possible
period of time.

BRARBHEIRAREY FTAIEBR) XA, HFHEGEEMAARNDHBRFIHAIRT
ANRBIRZPTAHEESINRE. FAFTERFNS, RMNERBRARGBLEREES
FUEE" RN, MBLHEEAR, DAXRARMRENDENE, FHRARN EEHERE
SEEIR.

27.8 It may be necessary to remove or restrain a child in an emergency to prevent personal injury.
Any such instances in which staff use restraint will be reported immediately to the DSL and
recorded on MyConcern. Parents will also be informed and given a copy of the report to sign.
‘Restraint’ in these situations means gently but firmly holding the child to prevent them from
harming themselves or others — for example, when a child is in an out-of-control rage. Staff should
always use just enough force to restrain the child safely, speak in a calm reassuring voice, and release
the child as soon as the dangerous behaviour ceases.

HEERBATAMEASHE, THFENIILELERBHAR. HIRANRRRARIEREN
vEEERERENRTA (DSL) ke, F7 MyConcern REFIL K, RITHBHME KIFRME
RERAZFHIN. LN AR IEENTMEEN T EFILETA, BLERGEE S
A—BIMEILEL T REZNHZIBZER . BIRARNIRZER: FARRRENTNIE.
REFFERITAEE. ERRITAZIERIAFRAR.

27.9 Staff training specifically deals with the factors that must be considered in judging whether to
use physical restraint is appropriate. These include:

e The seriousness of the incident, assessed by the effect of the injury, damage or disorder that
is likely to result if force is not used;

e The chances of achieving the desired outcome by other means;

e The relative risks associated with physical intervention compared with other strategies.

REEMBRANRFIBTLENEER:
o ATHMURESENGE/MIFE NS
o BRAERTTH
o EETIS HAbRES A KBS LA

27.10 Every member of staff will inform the Assistant Head Pastoral as soon as possible if they have
needed to restrain a pupil physically. All incidents requiring the use of restraint will be recorded in
MyConcern, and the Head of Junior School should be informed as soon as possible after the event.
The parents, guardians or carers of the pupil must be informed about serious incidents involving the
use of physical restraint on the same day. Where possible, this report should be confirmed by any
witnesses. Parents will be invited to the school to discuss an agreed protocol for managing the
pupil’s behaviour and how the school intends to support the pupil.

EEIHIRA REXEREARE, HAE—NEEEERRKRE. AT RRELAORMENS
#H)F A MyConcern REHILK, FRRBAMLY/NIBRK, EAEBERBEARNTES
fr, RTHEHBMFARK/EIFA, BEMRENBTERTEHETERIN. IFHLE, HK
BHoBIFR#RER, REFEFETHEENTEREREEIIFER.
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28 Complaints i

27.1 The school hopes that parents will not feel the need to complain about the operation of its
behaviour management policy, and that any difficulty can be sensitively and efficiently addressed
before it reaches that stage. However, the school’s complaints procedures can be found in the
Complaints Policy. Copies are available on request — including copies in translation

FRFERKASINAFTLERFERTAEBBSRAOMTER, HAHEELIXFER, £
et EEZERR. R, FRORIFEFTSL GOFBR) . FRUNEREMHRE
K, BEBFEAIR,
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